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Financial Highlights

Revenue
Gross Profit
Profit before taxation

Net profit attributable to owners of the Parent

Total assets

Total equity attributable to owners of the parent

Profitability ratio (%)
Gross Profit margin
Net profit margin
Return on assets
Return on equity

Working capital ratio (time)
Gearing ratio (%)

For the year ended
31 December

RMB’000 RMB’000

31 December

RMB’000 RMB’000

3,358,341 3,452,771

2021 2020 Change %
RMB’000

267,498 676,161 (408,663) (60.4)

80,259 190,611 (110,352) (567.9)

11,716 94,046 (82,330) (87.5)

4,542 78,295 (73,753) (94.2)

2021 2020 Change %
RMB’000

(94,430) (2.7

20,351 2.0

1,016,282 995,931

For the year ended
31 December

2020

28.2
11.6
2.3
7.7

1.1
60.4

China Greenland Broad Greenstate Group Company Limited
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Five-Year Financial Summary

Profitability data

Revenue

Gross Profit

Profit before taxation

Net profit attributable to owners of the Parent

267,498
80,259
11,716

4,542

Profitability ratio (%)
Gross Profit margin
Net profit margin

Assets and liabilities data (RMB’000)
Non-current assets

Current assets

Current liabilities

Non-current liabilities

Total equity attributable to owners of the parent

1,417,562
1,940,779
1,995,379

318,892
1,016,282

Working Capital data
Current ratio (time)
Gearing ratio (%)

For the year ended 31 December

2020 2019 2018 2017
676,161 949,088 889,548 1,336,327
190,611 211,291 222,870 355,652

94,046 81,193 64,385 178,248
78,295 71,383 59,243 155,619
28.2 22.3 251 26.6

1.6 7.5 6.7 11.6
1,135,962 916,698 990,497 899,091
2,316,809 2,447,307 2,404,831 3,116,619
2,152,338 2,439,534 2,175,097 2,677,191
276,426 21,576 333,065 425,534
995,931 884,240 844,048 842,637
1.1 1.0 1.1 1.2

60.4 65.8 69.4 74.1

Annual Report 2021

05



Chairman’s Statement

Dear Shareholders,

On behalf of the Board of
Directors of China Greenland
Broad Greenstate Group
Company Limited (the
“Company”) and its subsidiaries
(hereinafter collectively referred
to as the “Group”), | am pleased
to present you with the audited
consolidated annual results of
the Group for the year ended 31
December 2021 (the “Year
under Review”).



Chairman’s Statement continued)

During 2021, the first year of China’s “14th Five-Year Plan”, China has comprehensively built a moderately prosperous
society by focusing on high-quality economic development and further strengthening the development of core innovative
technology, as well as promoting the construction of large-scale infrastructure and building a more ideal green ecological
environment. In 2021, the global economy was still shrouded in the haze of the COVID-19 pandemic, and thus facing a
greater downward pressure. In order to turn the crisis into an opportunity, in the next five years, China will further promote
the dual-circulation development of the domestic and international economy, optimize and complete the domestic demand
system, so as to reduce the impact of the external environment and strive for healthy economic growth.

During the Year under Review, the Group adopted a stable development strategy to deal with the unexpected market
changes under the severe and unstable economic environment. On the one hand, the Group continued the process of
existing projects at a steady pace with improved project compliance, in order to ensure proper completion of projects on
hand and guarantee returns. On the other hand, the Group would not be flying blind but be prudent in seeking new projects
by focusing on the compliance of potential projects and the financial strength of the local government to assess the value
and feasibility of the projects, so as to safeguard the Group’s business foundation.

During the Year under Review, the Group achieved good performance in terms of both geographical and business scale
development. With its good reputation, excellent operation quality and extensive experience in the industry, the Group’s
business scope has covered 15 provinces and municipalities across China, and its projects have been gradually transformed
and upgraded to cover large-scale municipal ecological construction projects. As a result, the Group has established a good
reputation and credibility among major customers such as government departments and state-owned enterprises.

As of 31 December 2021, the Group recorded total revenue of approximately RMB267.5 million, profit for the year of
approximately RMB4.3 million, net profit attributable to owners of the Parent of approximately RMB4.5 million, with gross
profit margin of 30.0% and net profit margin of 1.7%. During the Year under Review, the Group deliberately slowed down the
volume of new construction works and construction progress to strengthen its cash flow, resulting in a decline in its
performance.

Market Review

The striving for sustainable development of environment, society and economy by various countries around the world, the
implementation of China’s “Carbon Emissions Peak” and “Carbon Neutrality” (“Dual Carbon”) policies, and the emphasis of
green development and promotion of the high-quality development of rural modernization in the “14th Five-Year Plan”, as
well as the “standardized and orderly promotion of Public-Private Partnership (“PPP”)” clearly stated in the plan, have
provided strong industry support and wider space for the development of China’s ecological and environmental protection
industry.

The national PPP market has transitioned from the stage of quantity enhancement during the “13th Five-Year Plan” period to
the stage of quality enhancement for standardized development during the “14th Five-Year Plan” period. The PPP market
facilitates the construction of “Two New One Major”, i.e., new infrastructures, new urbanization initiatives and major projects
like transportation, water conservancy, and continues to play an important role in promoting green and low-carbon
development and serving the rural revitalization strategy.

According to the National PPP Integrated Information Platform Project Management Database released by Ministry of
Finance of the People’s Republic of China and China Public Private Partnerships Center, as of the end of November 2021,
there have been 10,209 PPP projects nationwide with a total investment of RMB16.1 trillion since 2014. In the first 11
months of 2021, 595 new PPP projects were obtained with an investment amount of RMB1,177.3 billion, representing a
decrease of 24.9% year on year (“YoY”); 527 projects were contractually implemented with an investment amount of
RMB1,210.3 billion, representing an increase of 4.3% YoY; 478 projects commenced construction with an investment
amount of approximately RMB890.2 billion, representing an increase of 3.6% YoY.

Annual Report 2021
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Chairman’s Statement continued)

The number of new orders signed remained low for the overall landscape industry. Most companies in the landscape
industry have seen a YoY decrease in new orders, mainly due to that relatively large amount of PPP projects were already
signed in the early stage, and the tendering process of Engineering Procurement Construction (“EPC”) was affected in the
early stage of pandemic, especially the progress of major projects were further slowed down. Generally speaking, the
investment amount of projects newly obtained declined, while the investment amount of projects which are contractually
implemented or commenced construction increased steadily, indicating that the development of the PPP market has been
gradually maturing and entering a stage of standardized and stable development.

In 2021, domestic investment sentiment became cautious due to the overall tightening of the macro environment and
monetary policy, the repeated outbreak of pandemic across the country and the emergence of Delta and Omicron variants in
the second half of the year. During the Year under Review, the Group has adopted prudent growth strategies to cope with
the volatile and unstable economic environment caused by the pandemic, and advertently slowed down the commencement
and progress of construction projects. Although the performance was affected in the short term, with the unremitting efforts
of all staff members and perseverance in upholding the operating principle of “maintaining stable cash flow, appropriate scale
and reasonable profit margin”, the Group, after considering the situation, actively revitalized existing projects, increased the
payment collection of the projects in hand and strictly controlled the quality of the projects.

Most of the Group’s investment projects are PPP projects, with four of which entered the operation and maintenance stages,
while the remaining under construction or in the preliminary preparation stage. During the Year under Review, the Group did
not record any new projects, but existing projects were completed as planned and proceeded to the payment collection
stage, which is generally in line with the Group’s expectation. The Group focused on consolidating its fundamentals and
improving its cash flow in 2021 instead of rushing to pursue new projects, so as to be well-prepared for the development
opportunities in 2022 with a solid foundation.

During the 13th Five-Year Plan period, factors such as industry policies, land policies, macroeconomic environment and
capital market conditions have exerted certain pressures on the transformation of traditional landscape enterprises. The
ecological and environmental protection industry is extremely sensitive to macroeconomics and policies, which is manifested
in the fact that the volatile performance of landscape enterprises during such period was completely consistent with the
direction of policies. Therefore, it is crucial for landscape enterprises to ride on the government policies. Pursuant to the 14th
Five-Year Plan, China is transforming into a comprehensive green economy, deepening green and low-carbon development,
and pursuing sustainable social and economic development through innovation, sharing, low carbon and ecological
protection. Therefore, as an ecological service provider and developer in China with promising prospect, the Group will
continue to leverage the opportunities brought by government policies, further develop and enhance the application and
design of high-efficiency, energy-saving clean, and green technologies, make more investment in establishing its technology
center and strengthen the independent research and development of the core technologies, especially technologies and
products with independent intellectual properties.

In order to achieve the “Dual Carbon” goals of China in the future, the Group believes that the landscape industry needs to
provide higher-quality and innovative services for securing sufficient funds to support the operations, improvement of
research and development (R&D) of technology and more innovative services and laying a solid foundation for long-term
development in the future. During the Year under Review, the Group has successfully expanded its market coverage to many
provinces across the country with its excellent reputation, and has successfully built on its nationwide ecological projects to
strengthen the integration with “Dual Carbon”, enriching the functions and enhancing the significance of the projects.

China Greenland Broad Greenstate Group Company Limited



Chairman’s Statement continued)

PROSPECT

According to the “14th Five-Year Plan”, China will accelerate the transformation of its economic structure, energy structure
and industrial structure, in order to facilitate the transformation and upgrading into green and low-carbon for the medium-to
long-term future in China. In the future, the development of green and low-carbon as well as new digital infrastructure will be
able to bring greater business opportunities to the landscape industry which is instrumental in promoting green development
in China. Looking ahead, in addition to gearing up its operational strength, the Group will continue to adhere to the green
development direction, promulgate energy saving & environmental protection commercial concept in its main business and
accelerate carbon reduction in accordance with the “30e60 targets”.

As the backbone of the ecological civilization and Beautiful China construction, the Group sets its business mission as “a
leader in ecological and humanity homeland construction, a pioneer of development of sustainable environment”. It adheres
to the corporate motto of “kindness, fortitude, cooperation and dedication”, and fulfils its social responsibility of “beautiful
China nourishes our future generations” with practical actions. The Group strives to achieve its strategic vision of “enhance
the regional core values with first-class ecological environment and to promote the harmonious upgrading of our homelands
with deep humanity construction”. The Group endeavours to become an advocate and practitioner of the ecological and
humanistic environment construction.

After the reform and transformation in 2021, 2022 will be a year for the Group to capitalise on the strengths of its
comprehensive industrial chain and leverage on the country’s pursuit of high-quality, green and sustainable development to
achieve the “Dual Carbon” targets. The Group will also strive to enhance its own strengths, optimise its management, and
actively explore business transformation with its existing advantages, in order to embark on a new chapter for the Group in
pursuance of high-quality development by cultivating new opportunities and rolling out a new plan.

Mr. Wu Zhengping
Chairman and Chief Executive Officer

22 April 2022

Annual Report 2021
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Management Discussion and Analysis

Industry Review

According to the Plan for Green Development of Industry during the “14th Five-Year Plan” period, the output value of the
green industry in China is expected to reach RMB11 trillion in 2025. To respond to the national sustainable development
policy of “Dual Carbon”, the whole landscape industry of China has been going through the green and low carbon
transformation, representing an opportunity for giants in the green industry to speed up their growths. In 2021, China’s GDP
recorded an unexpected growth of 8.1%. Against the backdrop of accelerating economic recovery, a variety of landscape
construction projects are also gradually resuming their operation, leading to a rebound in the performance of landscape
enterprises.

China Greenland Broad Greenstate Group Company Limited



Management Discussion and Analysis continued

The market size of urban landscaping in China is expected to increase from RMB215.8 billion in 2020 to RMB426.6 billion in
2027, with a CAGR of 11.01% from 2021 to 2027. The market size of China’s urban landscape architecture service industry
will still maintain an average growth rate of 7% despite the harsh business environment and is expected to reach RMB350
billion in 2022.

According to the Opinions on Encouraging and Supporting Social Capital in Ecological Protection and Restoration by the
General Office of the State Council issued at the end of 2021, social capital is encouraged and supported to engage into the
investment, design, restoration, management and maintenance and other parts in ecological protection and restoration
projects; activities such as the ecological products development, industrial development, technological innovation, and
technical services will be carried out around ecological protection and restoration, which represents that PPP projects for
ecological and environmental protection will embrace a new round of development opportunities. According to statistics from
the PPP Center of the Ministry of Finance, there was an accumulation of 5,861 PPP projects in China relating to pollution
prevention and low-carbon with an investment amount of RMB5.7 trilion as of September 2021; among which, 4,228
projects with an investment of RMB4.4 trillion, had been signed, and 2,629 projects with an investment of RMB2.5 trillion
were in construction. As ecological environmental protection is an rigid demand of local governments, it will still be the key
area for PPP to promote.

However, there are still numerous uncertainties in domestic and international economic development, thus “stabilising
investment and economy and fixing shortcomings” will remain the main task of the country this year. PPP, as a mode of
operation to encourage social capital to participate in public infrastructure construction, will become an inevitable option for
China to effectively cope with various risks and challenges. PPP will also enter a new stage of high quality and sustainable
development.

Business Review

The Group has continuously adhered to the principle of “specializing in ecological construction as the core business,
improving the businesses of environmental restoration and cultural tourism operation”. Taking the opportunity of the
introduction of “14th Five-Year Plan” in the green development and national policy of “Dual Carbon”, the Group made keen
efforts to enhance its advantages in order to cope with the economic uncertainty brought by the unstable impact of
COVID-19 pandemic. In 2021, the Group fully committed to promoting high quality development through adjusting its
business strategy timely by focusing on digesting investment projects in progress and optimising the Group’s management
model.

During the Reporting Period, the Group has achieved a certain level of result in controlling operating risks and achieving
stable and sustainable operations through various reform measures, such as optimizing management model, enhancing
strength, income-generating and cost-saving measures. During the Reporting Period, the Group recorded a total revenue of
RMB267.5 million and net profit attributable to owners of the Parent of RMB4.5 million. Gross profit margin was 30.0%,
representing an increase of 1.8 percentage points as compared with last year.

Annual Report 2021
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Management Discussion and Analysis (continued

Issue authority

Category

Qualification level

Ministry of Housing and Urban-Rural
Development of the People’s
Republic of China

Ministry of Housing and Urban-Rural
Development of the People’s
Republic of China

Ministry of Housing and Urban-Rural
Development of the People’s
Republic of China

Ministry of Housing and Urban-Rural
Development of the People’s
Republic of China

Zhejiang Housing and Urban & Rural
Construction Department

Zhejiang Housing and Urban & Rural
Construction Department

Zhejiang Housing and Urban & Rural
Construction Department

Ministry of Housing and Urban-Rural
Development of the People’s
Republic of China

Ministry of Housing and Urban-Rural
Development of the People’s
Republic of China

Shanghai Housing and Urban-Rural

Development Management Committee

Urban landscape construction enterprises qualification
certificate

General contracting of housing construction works

General contracting of municipal public works
construction

Professional contracting of steel structure projects

Professional contracting of mechanical and electrical
equipment installation project

Professional contracting of construction decoration
project

Professional contracting of foundation projects

Scenery landscape design

Design qualification certificate for construction

engineering professional design

Professional contracting of ancient architecture project

Grade One

Special Grade

Grade One

Grade One

Grade One

Grade One

Grade One

Grade A

Grade A

Grade One

The Group adopted a refined project cost control model in line with its scientific, rational and economical operation practice.
By establishing a group-wide unified supplier database, it utilised its self-developed online project management information
platform (the “OA system”) to ensure that all expenses on projects were strictly managed in accordance with the budget.
During the Reporting Period, the Group also completed the preparation and trial operation on a procurement platform for

well-known enterprises in China, comprehensively expanding supply chain channels.

In respect of the operation and maintenance in the later stage of the project, the Group also fully utilised the cooperation
between its operation management companies and prime operation team to take into account maintenance plans during
construction. At the same time, a great importance is attached to the project redevelopment, thus the Group proposes
optimisation scheme during the implementation of the project and develops resources around the place where the project is

located through the well-established friendly cooperative relationship.

China Greenland Broad Greenstate Group Company Limited



Management Discussion and Analysis continued

The aforesaid cost control enabled the Group to maintain industry-leading gross margin levels over the years. During the
Reporting Period, the adoption of the above measures has been effective in cost control.

As an ecological and environmental service provider and developer with promising prospect and good reputation in China,
the Group mainly undertakes key government projects, and the quality control and brand building are therefore always the
top priority of the Group. In order to optimize operational process and improve synergy, the Group established Special
Purpose Vehicle (SPV) company at the project location to further strengthen internal control management, stringently
supervise construction quality in order to achieve stable and healthy development of the Company. The Group also set up a
linkage mechanism between functional departments and each of the project department through the online OA system to
improve the internal control and management system and to strengthen collaboration between each department.

The Group continued to conduct quality control in three aspects, which include policy, system and manpower. As for the
policy and system, the Group established sound and comprehensive policy for processes, coupled with optimized systems
for quality control. We carried out the inspection of projects quality and safety and implemented the projects inspection and
assessment system with the methods of system as the standard, quality engineering as the goal, strictly checking as the
practice. As for manpower, well-experienced project managers were employed by the Group to control engineering quality
on a comprehensive basis, the appraisal system of project managers was improved and the inspection of quality and safety
was fully implemented. The quality control department on the group level has adopted a standard quality control system for
those construction enterprises which are under cooperation and newly cooperated with. The quality management system of
the Group has been recognized by the certification of ISO 9001, ISO 14001 and OHSAS 18001.

In response to the national green and low-carbon policy, the Group is striving to become an internationally advanced and
domestic leading player in the industry by adhering to the guidance of applying high-efficiency, energy-saving and clean
green technology and design so as to promote the development of ecological and environmental protection projects through
scientific and technological innovation. Based on currently available technology accumulation, project experience and
product advantages, the Group has continuously invested a large amount of funds in establishing its technology center,
adhering to independent development, with the introduction, digestion and absorption of other technologies as a
supplement, as well as constantly strengthened the cooperation of industry, education and research, and the construction of
intellectual property rights, and actively realized the industrialization of science and technology. The Group keeps regarding
scientific research as an important strategy to achieve sustainable development and provides strong technical support for
the Group through scientific research innovation, so as to secure its healthy development.

The Group has been constantly carrying out projects while conducting R&D in respect of a number of patented technologies,
and successfully made substantial progress in plant cultivation, soil improvement and water ecological treatment. Currently,
the Group has owned a number of patented technologies and patented products with independent intellectual property
rights, and acquired core technologies in the field of ecological construction, which contributes strong competitive
advantages in the industry.

The Group currently has a total of two invention patents, 59 utility model patents, five trademark copyrights, three software
copyrights, one exclusive right of integrated circuit layout design, two invention patents under application and three new
cultivars at the reproductive stage, all of which relate to sewage treatment, saline-alkali land restoration, ecological
restoration, landscape plants and architecture, etc.

Annual Report 2021
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Management Discussion and Analysis (continued

Future Development

The “14th Five-Year Plan” not only delineates the future direction of China’s green development, but also specifies “the
theme of promoting high-quality development”, the implementation of the “Dual Carbon” strategy as the main tune of
pursuing sustainable development and harmonious coexistence of human and nature. As a company primarily engaging in
landscape construction, such opportunity is the lifeblood of the Group’s development. In the future, the Group will follow the
trend and firmly grasp the huge opportunities brought by the policy.

With the gradual tightening of the PPP policy and the background of local government’s hidden liabilities investigation and
control, the trend of rapid transformation and expansion of garden enterprises has slowed down, however, the development
of the national industry chain and investment-driven expansion of scale is still an important thrust to break the bottleneck of
enterprise development. Facing the environment of both opportunities and challenges that exist in the industry, the Group
will take the lead in maintaining stability and taking a defensive approach to maintain the orderly progress of its projects by
strengthening the compliance management of its existing projects; the Group will also strengthen its foundation strengths
and focus on its core technologies in the field of ecological construction to form a unique competitiveness and enhance its
industry position and risk resistance, so that the Group will be able to undertake projects with larger amounts and further
improve its profit margin and return on net assets.

The Group will enhance technological innovation in green areas related to “Dual Carbon” and integrate carbon reduction,
zero carbon and negative carbon technologies within the construction sector to promote energy saving and emission
reduction on project sites. Meanwhile, the Group will strive to integrate cutting-edge technologies such as big data and
artificial intelligence to improve business energy efficiency, reduce energy costs and promote an efficient, clean and
sustainable operation model.

As the revenue of the Group’s PPP projects is mainly generated from government fees, feasibility gap subsidies and user
fees during the operation and maintenance period of the projects, the payback period is relatively long, which is a great
challenge to the full-cycle management capability of the enterprise. The Group will actively explore the transition from PPP to
Engineering Procurement Construction (“EPC”), EPC+Finance (EPC+F) and EPC+Operation (EPC+0O) models. Overall, the
Group seeks to strengthen its overall competitive advantages, optimize its asset allocation and achieve more robust and
long-term development, thus contributing to the future environmental, economic and social sustainability of China.

China Greenland Broad Greenstate Group Company Limited
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Corporate Governance Report

Corporate Governance Practices

The Company believes that maintaining high standards of corporate governance is the foundation for effective management
and successful business growth. The Company is committed to developing and maintaining robust corporate governance
practices to safeguard the interests of its Shareholders and to enhance corporate value, accountability and transparency of
the Company.

The Company has adopted the principles and code provisions of the CG Code as set out in Appendix 14 of the Listing Rules
(as amended from time to time) as the basis of the Company’s corporate governance practices since the Listing Date.
Throughout the Reporting Period, the Company has complied with all the applicable code provisions of the CG Code in force
during the year, with the exception of code provisions A.2.1 and E.1.2. Details of the deviations from the code provisions A.2.1
and E.1.2 are explained in the sections headed “Chairman and Chief Executive Officer” and “Communication with
Shareholders and Investors” of this report respectively.

Model Code for Securities Transactions

The Company has adopted the Model Code as set out in Appendix 10 of the Listing Rules as its own code of conduct
regarding securities transactions of the Directors. Having made specific enquiries with the Directors, all the Directors have
confirmed that they have complied with the required standard as set out in the Model Code throughout the Reporting Period.
The Company has also adopted the Model Code as the written guidelines for securities transactions by employees who are
likely to be in possession of unpublished inside information of the Company. No incident of non-compliance of the Model
Code by the employees was noted by the Company throughout the Reporting Period.

Board of Directors

The Company is headed by an effective Board which oversees the Group’s businesses, strategic decisions and performance
and takes decisions objectively in the best interests of the Company.

The Board should regularly review the contribution required from a Director to perform his responsibilities to the Company,
and whether the Director is spending sufficient time performing them.

The Board currently comprises seven members, consisting of four executive Directors and three independent non-executive
Directors.

The composition of the Board is set out below:
Mr. Wu Zhengping (chairman and chief executive officer)
Ms. Xiao Li

Ms. Zhu Wen
Ms. Chen Min

Annual Report 2021
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Corporate Governance Report wcontinued)

Mr. Dai Guogiang
Dr. Jin Hexian
Mr. Yang Yuanguang

Save for the fact that Mr. Wu Zhengping (the chairman of the Board, chief executive officer and executive Director) is the
spouse of Ms. Xiao Li (an executive Director and deputy chief executive officer), there is no relationship (including financial,
business, family or other material/relevant relationships) among the members of the Board.

The biographical information of the Directors and the relationships between the members of the Board are set out in the
section headed “Directors and Senior Management” on pages 60 to 63 of this annual report.

Pursuant to code provision A.2.1 of the CG Code, the roles of chairman and chief executive should be separate and should
not be performed by the same individual. The division of responsibilities between the chairman and chief executive should be
clearly established and set out in writing.

However, the Company does not have a separate chairman and chief executive officer and Mr. Wu Zhengping currently
performs these two roles and accordingly, there is no written terms setting out the division of responsibilities between the
chairman and chief executive. The Board believes that vesting the roles of both chairman and chief executive officer in the
same person has the benefit of ensuring consistent leadership within the Group and enables more effective and efficient
overall strategic planning for the Group. The Board considers that the balance of power and authority will not be impaired by
the present arrangement and this structure will enable the Company to make and implement decisions promptly and
effectively. The Board will review the management structure regularly and consider separating the roles of the chairman and
chief executive officer if and when appropriate.

During the Reporting Period, the Board at all times met the requirements of the Listing Rules relating to the appointment of
at least three independent non-executive Directors representing one-third of the Board with one of whom possessing
appropriate professional qualifications or accounting or related financial management expertise.

The Company has received written annual confirmation from each of the independent non-executive Directors in respect of
his/her independence in accordance with the independence guidelines set out in Rule 3.13 of the Listing Rules. The
Company is of the view that all independent non-executive Directors are independent throughout the Reporting Period.

Code provision A.4.1 of the CG Code stipulates that non-executive directors shall be appointed for a specific term, subject
to re-election, whereas code provision A.4.2 states that all directors appointed to fill a casual vacancy shall be subject to
election by shareholders at the first general meeting after appointment and that every director, including those appointed for
a specific term, shall be subject to retirement by rotation at least once every three years.

Each of the non-executive Directors of the Company is appointed for a specific term of three years and is subject to
retirement by rotation once every three years.

In accordance with the Articles of Association, Mr. Wu Zhengping, Ms. Xiao Li and Ms. Zhu Wen will retire and being eligible,
have offered themselves to be re-elected and re-appointed at the forthcoming annual general meeting of the Company.

China Greenland Broad Greenstate Group Company Limited



Corporate Governance Report wcontinued)

The Board is responsible for leadership and control of the Company and oversees the Group’s businesses, strategic
decisions and performance and is collectively responsible for promoting the success of the Company by directing and
supervising its affairs. Directors of the Board take decisions objectively in the interests of the Company.

The Board directly, and indirectly through its committees, leads and provides direction to management by laying down
strategies and overseeing their implementation, monitors the Group’s operational and financial performance, and ensures
that sound internal control and risk management systems are in place.

All Directors, including independent non-executive Directors, have brought a wide spectrum of valuable business experience,
knowledge and professionalism to the Board for its efficient and effective functioning. The independent non-executive
Directors are also responsible for ensuring a high standard of regulatory reporting of the Company and providing a balance in
the Board for bringing effective independent judgement on corporate actions and operations.

All Directors have full and timely access to all the information of the Company as well as the services and advice from the
company secretary and senior management. The Directors may, upon request, seek independent professional advice in
appropriate circumstances, at the Company’s expenses for discharging their duties to the Company.

The Directors have disclosed to the Company details of other offices held by them and the Board has regularly reviewed the
contribution required from each Director to perform his responsibilities to the Company.

The Board reserves for its decision all major matters relating to policy matters, strategies and budgets, internal control and
risk management, material transactions (in particular those that may involve conflict of interests), financial information,
appointment of Directors and other significant operational matters of the Company. Responsibilities relating to implementing
decisions of the Board, directing and coordinating the daily operation and management of the Company are delegated to the
management.

Directors shall keep abreast of responsibilities as a Director of the Company and of the conduct, business activities and
development of the Company.

Every newly appointed Director will receive formal, comprehensive and tailored induction on the first occasion of his/her
appointment to ensure appropriate understanding of the business and operations of the Company and full awareness of
Director’s responsibilities and obligations under the Listing Rules and relevant statutory requirements. Such induction shall
be supplemented by visits to the Company’s branches in the People’s Republic of China and meetings with senior
management of the Company.

Directors should participate in appropriate continuous professional development to develop and refresh their knowledge and
skills to ensure that their contribution to the Board remains informed and relevant. Internally-facilitated briefings for Directors
will be arranged and reading material on relevant topics will be issued to Directors where appropriate. All Directors are
encouraged to attend relevant training courses at the Company’s expenses.

During the Reporting Period, the Directors of the Company have studied the reading materials and attending trainings or
seminars conducted by the qualified professionals/the Stock Exchange on relevant topics, such as the corporate governance
and directors’ attendance at meetings and dividend policy, weighted voting rights issuers’ corporate governance
requirements. In addition, the Company has provided legal and regulatory update to the Directors as part of the continuous
professional development for the Directors’ reference and studying.
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All Directors have provided the Company with a record of the training they received for the Reporting Period and such
records were maintained by the Company.

The record of continuous professional development relating to director’s duties and regulatory and business development
that have been received by the Directors for the Reporting Period is summarized as follows:

Directors Type of Training"*®

Executive Directors

Mr. Wu Zhengping A B
Ms. Xiao Li A B
Ms. Zhu Wen A B
Ms. Chen Min A, B

Independent Non-executive Directors

Mr. Dai Guogiang A B
Dr. Jin Hexian A B
Mr. Yang Yuanguang A B
Note:

Types of Training

A: Attending training sessions, including but not limited to, briefings, seminars, conferences and workshops

B: Reading relevant news alerts, newspapers, journals, magazines and relevant publications

Board Committees

The Board has established three committees, namely the Audit Committee, Remuneration Committee and Nomination
Committee, for overseeing particular aspects of the Company’s affairs. All Board committees of the Company are established
with defined written terms of reference. The terms of reference of these committees are posted on the websites of the
Company and the Stock Exchange and are available to Shareholders upon request.

The Audit Committee currently comprises three members, namely Mr. Yang Yuanguang, Mr. Dai Guogiang and Dr. Jin
Hexian. All of them are independent non-executive Directors. It is currently chaired by Mr. Yang Yuanguang.

The roles and functions of the Audit Committee are set out in its terms of reference which are of no less exacting terms than
those set out in the CG Code. The main duties of the Audit Committee are to assist the Board in reviewing the financial
information and reporting process, risk management and internal control systems, effectiveness of the internal audit function,
appointment of external auditors, audit plan and relationship with external auditors, and arrangements to enable employees
of the Company to raise, in confidence, concerns about possible improprieties in financial reporting, internal control or other
matters of the Company.
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During the Reporting Period, the Audit Committee reviewed the annual results and annual report for the year ended 31
December 2020, interim financial results and interim report for the six months ended 30 June 2021, significant issues on the
financial reporting procedures and arrangements for employees to raise concerns about possible improprieties, the
effectiveness of the risk management and internal control systems. The Audit Committee also reviewed the internal audit
function and the audit progress/plan in relation to the 2021 annual results submitted by the external auditors. The
requirements for Environment, Social and Governance Reporting were duly noted by the Audit Committee.

The Audit Committee held three meetings with the external auditors during the Reporting Period without the presence of the
executive Directors.

The Remuneration Committee currently comprises three members, namely Dr. Jin Hexian, Mr. Dai Guogiang and Ms. Zhu
Wen. Majority of them are independent non-executive Directors. It is currently chaired by Dr. Jin Hexian.

The roles and functions of the Remuneration Committee are set out in its terms of reference. The primary duties of the
Remuneration Committee are to make recommendations to the Board on the remuneration policy and remuneration
packages of individual executive Directors and senior management, the establishment of a formal and transparent procedure
for developing such remuneration policy to ensure that no Director or any of his/her associates will participate in deciding his/
her own remuneration, determine the terms of the specific remuneration package of each executive Director and senior
management as well as review and approve performance-based remuneration by reference to corporate goals and
objectives resolved by the Board from time to time.

During the Reporting Period, the Remuneration Committee reviewed and made recommendation to the Board on the
remuneration policy and structure of the Company, remuneration packages of the executive Directors and senior
management and the evaluation system for the performance of executive Directors. The Remuneration Committee also
reviewed its terms of reference and recommended to the Board for on the amendments to its terms of reference.

The Remuneration Committee met once during the Reporting Period.

The Nomination Committee currently comprises three members, namely Mr. Dai Guogiang, Ms. Xiao Li and Dr. Jin Hexian.
Majority of them are independent non-executive Directors. It is currently chaired by Mr. Dai Guogiang.

The roles and functions of the Nomination Committee are set out in its terms of reference. The principal duties of the
Nomination Committee are to review the structure, size and composition of the Board on a regular basis, develop and
formulate relevant procedures for the nomination and appointment of Directors, assess the independence of the independent
non-executive Directors and make recommendations to the Board on the appointment or re-appointment of the Directors
and succession plan of the Board.

In assessing the Board composition and identifying and selecting suitable candidates for directorships, the Nomination
Committee would take into account various aspects and criteria set out in the board diversity policy (the “Board Diversity
Policy”) and the directors’ nomination policy (the “Directors’ Nomination Policy”) adopted by the board on 28 August 2014
and 13 November 2018 respectively, summaries of which are detailed in the sections of “Board Diversity Policy” and “Director
Nomination Policy”. The Nomination Committee would discuss and agree on measurable objectives for achieving diversity on
the Board, where necessary, and recommend them to the Board for adoption.
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During the Reporting Period, the Nomination Committee reviewed the Board Diversity Policy, structure, size and composition
of the Board and the independence of the independent non-executive Directors and reviewed Directors’ Nomination Policy.

The Nomination Committee met once during the Reporting Period.

The Board Diversity Policy was adopted by the Company pursuant to the Board resolution passed on 28 August 2014. The
Board Diversity Policy aims to set out the approach to diversity on the Board of the Company and to achieve a sustainable
and balanced development.

The Nomination Committee had reviewed the Board Diversity Policy and discussed the measurable objectives for achieving
diversity of the Board and recommend them to the Board for adoption, as appropriate, to ensure the effectiveness of this
Board Diversity Policy.

All Board appointments will be based on meritocracy, and candidates will be considered against appropriate criteria, having
due regard for the benefits of diversity on the Board.

Selection of candidates will be based on a range of diversity perspectives, including but not limited to gender, age, cultural
background and ethnicity, in addition to educational background, professional experience, skills, knowledge and industry
and regional experience. The ultimate decision will be based on merit and contribution that the selected candidates will bring
to the Board.

The Directors have a balanced mixed of knowledge and skills, including but not limited to overall business management and
strategic development, finance and accounting, research and development, and investment. They obtained degrees in
various majors including engineering, economics and business administration. Furthermore, the Board has 3 male Directors
and 4 female Directors with a relatively wide range of ages, ranging from 38 years old to 69 years old. The Board of Directors

is of the view that the Board satisfies the Board Diversity Policy.

The Nomination Committee will review the Board Diversity Policy on an annual basis to ensure its continued effectiveness.

The Directors’ Nomination Policy sets out the criteria and process in the nomination and appointment of directors of the
Company. The Directors’ Nomination Policy applied to ensure that the Board has a balance of skills, experience and diversity
of perspectives appropriate to the Company as well as Board continuity and appropriate leadership at Board level.

A summary of the Directors’” Nomination Policy is set out below:

In evaluating and selecting any candidate for directorship, the following criteria should be considered:
° Character and integrity.

° Qualifications including professional qualifications, skills, knowledge and experience and diversity aspects under the
Board Diversity Policy that are relevant to the Company’s business and corporate strategy.

° Any measurable objectives adopted for achieving diversity on the Board.
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Requirement for the Board to have independent non-executive directors in accordance with the Listing Rules and
whether the candidate would be considered independent with reference to the independence guidelines set out in the
Listing Rules.

Any potential contributions the candidate can bring to the Board in terms of qualifications, skills, experience,
independence and gender diversity.

Willingness and ability to devote adequate time to discharge duties as a member of the Board and/or Board
committee(s) of the Company.

Such other perspectives that are appropriate to the Company’s business and succession plan and where applicable,
may be adopted and/or amended by the Board and/or the Nomination Committee from time to time for nomination of
directors and succession planning.

(i) The Nomination Committee and/or the Board should, upon receipt of the proposal on appointment of new
director and the biographical information (or relevant details) of the candidate, evaluate such candidate based on
the criteria as set out above to determine whether such candidate is qualified for directorship.

(i) If the process yields one or more desirable candidates, the Nomination Committee and/or the Board should rank
them by order of preference based on the needs of the Company and reference check of each candidate (where
applicable).

(i)~ The Nomination Committee should then recommend to the Board to appoint the appropriate candidate for
directorship, as applicable.

(iv)  For any person that is nominated by a shareholder for election as a director at the general meeting of the
Company, the Nomination Committee and/or the Board should evaluate such candidate based on the criteria as
set out above to determine whether such candidate is qualified for directorship.

Where appropriate, the Nomination Committee and/or the Board should make recommendation to shareholders in
respect of the proposed election of director at the general meeting.

(i) The Nomination Committee and/or the Board should review the overall contribution and service to the Company
of the retiring director and the level of participation and performance on the Board.

(i)  The Nomination Committee and/or the Board should also review and determine whether the retiring director
continues to meet the criteria as set out above.

(i)~ The Nomination Committee and/or the Board should then make recommendation to shareholders in respect of
the proposed re-election of director at the general meeting.

Where the Board proposes a resolution to elect or re-elect a candidate as director at the general meeting, the relevant
information of the candidate will be disclosed in the circular to shareholders and/or explanatory statement
accompanying the notice of the relevant general meeting in accordance with the Listing Rules and/or applicable laws
and regulations.
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As delegated by the Board, the Nomination Committee will, in addition to conducting regular review on the structure, size
and composition of the Board, also conduct regular review on the Directors’ Nomination Policy and where appropriate, make
recommendations on changes to the Board to complement the Company’s corporate strategy and business needs.

The Board is responsible for performing the functions set out in the code provision D.3.1 of the CG Code.

The Board reviewed the Company’s corporate governance policies and practices, training and continuous professional
development of Directors and senior management, the Company’s policies and practices on compliance with legal and
regulatory requirements and the compliance of the Model Code, and the Company’s compliance with the CG Code and
disclosure in this Corporate Governance Report.

Board Meetings

The Directors are continually updated with the regulatory requirements, business activities and development of the Company
to facilitate the discharge of their responsibilities. Through regular Board meetings, all Directors are kept abreast of the
conduct, business activities and development of the Company.

Annual meeting schedules and draft agenda of each meeting are normally made available to Directors in advance.

Notice of regular Board meetings is served to all Directors at least 14 days before the meeting. For other Board and
committee meetings, reasonable notice is generally given.

Board papers together with all appropriate, complete and reliable information are sent to all Directors at least 3 days before
each Board meeting or committee meeting to keep Directors apprised of the latest developments and financial position of
the Company and to enable them to make informed decisions.

The Board and each Director also have separate and independent access to the senior management where necessary.

The company secretary (or her delegate(s)) is responsible for taking and keeping minutes of all Board meetings and
committee meetings respectively. Draft minutes are normally circulated to Directors for comment within a reasonable time

after each meeting and final versions are open for Directors’ inspection.

The Articles of Association contain provisions requiring Directors to abstain from voting and not to be counted in the quorum
at meetings for approving transactions in which such Directors or any of their associates have a material interest.
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Attendance Record of Directors and Committee Members

The attendance record of each Director at the Board and Board Committee meetings and the general meeting of the
Company held for the Reporting Period is set out in the table below:

Attendance/Number of Meetings

Annual

Nomination Remuneration Audit General

Name of Director Board Committee Committee Committee Meeting
Wu Zhengping 4/5 N/A N/A N/A 01
Xiao Li 5/5 11 N/A N/A 11
Zhu Wen 5/5 N/A 1/1 N/A 11
Chen Min 5/5 N/A N/A N/A 11
Dai Guogiang 5/5 11 11 3/3 0/1
Jin Hexian 5/5 1/1 11 3/3 0N
Yang Yuanguang 5/5 N/A N/A 3/3 0/1

Apart from Board meetings, the Chairman also met once with independent non-executive Directors without the presence of
other executive Directors during the Reporting Period.

Risk Management and Internal Controls

The Board acknowledged its responsibility for the risk management and internal control systems and reviewed their
effectiveness. Such systems are designed to manage rather than eliminate the risk of failure to achieve business objectives,
and can only provide reasonable and not absolute assurance against material misstatement or loss.

The Board has the overall responsibility for evaluating and determining the nature and extent of the risks it is willing to take in
achieving the Company’s strategic objectives, and establishing and maintaining appropriate and effective risk management
and internal control systems.

The Audit Committee assisted the Board in leading the management and overseeing their design, implementation and
monitoring of the risk management and internal control systems.

The Company’s risk management and internal control systems were developed based on the Company’s Risk Management
and Internal Control System Policies (/& fg & 12 A1 50 12 %l 1 £ )) with the following principles, features and processes:

Risk management is an advanced management technique based on the internal control system of the Company and
requires the participation of the Board, the management and the employees of the Company. It is a risk control process
applying to the Company’s strategic development planning, each process and function of its internal operation for the
purpose of identifying matters that may have potential impacts on the Company and controlling risks according to its risk
appetite, which in turn provides the Company with reasonable assurance to achieve its business objectives.
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The objectives of the Company’s risk management and internal control are as follows:

1. identifying matters that may have potential impacts on the Company and controlling risks according to its risk appetite;
and

2. providing the Board and the management of the Company with reasonable assurance to achieve the Company’s
business objectives. This includes but not limited to: utilising resources in an efficient and effective way; preventing the
loss of assets; maintaining the reliability and integrity of information; ensuring consistency between policies, plans,
procedures, laws and regulations.

The risk management and internal control system of the Company can be divided into five parts as follows:

1. Setting up objectives: setting up objectives for the Company and classifying them into various objectives, including
strategic objective, business objective, reporting objective and compliance objective allows the Board and the
management of the Company to identify and manage risks in different aspects.

2. Identifying and dealing with matters: management of the Company will identify matters with uncertainties and decide
the degree of risks therefrom. We have comprehensive procedures in place for dealing with specific risks such as
demand risk, technical risk, resource risk, management risk, communication risk and environmental risk.

3. Risk assessment: the Company identifies risks from a long-term perspective and assesses different risk parameters
while analysing relevant information collected for this purpose.

4.  Critical risk control points of internal control in each business segment: the Company carries out its risk management
based on its other internal control systems and strictly complies with the internal control system of each business
segment while implementing measures for each risk control points.

5. Accounting control: the Company rigorously conforms to the Hong Kong Financial Reporting Standards, accounting
principles generally accepted in Hong Kong, the disclosure requirement of the Hong Kong Companies Ordinance, the
Accounting Standards for Business Enterprises and major accounting policies of the Company, so as to ensure the
safety and integrity of its assets and give a true view of its financial position.

Management will identify uncertainties and take actions to seize opportunities arising from events with positive impacts to the
Company and will focus on events with negative impacts during the risk assessment and response period.

The Company instructs its dedicated policy researchers to identify the trend of policy change with an aim to minimise the
political influence on our principal business. We will also conduct research on laws, regulations and industrial standards to
predict potential changes and consult relevant experts when necessary. To provide decision support and cope with risks,
the Company shall study the macro economy including economic conditions, economic cycles and industrial trends.

The Company identifies risks from a long-term perspective instead of only focusing on short and medium term risks. Risk
assessment will be conducted based on risk parameters such as the possibility and hazard of the risk, critical point that
triggers the risk control measures and the priority of risk control, etc. The management will also collect relevant information
during the risk assessment to classify and identify source of risk and make reasonable estimates to the probability of the risk
as well as the loss it may generate. The management will as well decide the risk level acceptable to each business and
project on the basis of their past experience and, thereby, determine the key point of risk control.
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All divisions/departments conducted internal control assessment regularly to identify risks that potentially impact the business
of the Group and various aspects including key operational and financial processes, regulatory compliance and information
security. Self-evaluation has been conducted annually to confirm that control policies are properly complied with by each
division/department.

The management, in coordination with division/department heads, assessed the likelihood of risk occurrence, provide
treatment plans, and monitor the risk management progress, and reported to the Audit Committee and the Board on all
findings and the effectiveness of the systems.

The management has confirmed to the Board and the Audit Committee on the effectiveness of the risk management and
internal control systems for the Reporting Period.

The Internal Auditor is responsible for performing independent review of the adequacy and effectiveness of the risk
management and internal control systems. The Internal Auditor examined key issues in relation to the accounting practices
and all material controls and provided its findings and recommendations for improvement to the Audit Committee.

The Board, as supported by the Audit Committee as well as the management report, reviewed the risk management and
internal control systems, including the financial, operational and compliance controls, for the Reporting Period, and
considered that such systems are effective and adequate. The annual review also covered the financial reporting and internal
audit function and staff qualifications, experiences and relevant resources, and also considered such resources are effective
and adequate.

The Company has developed its disclosure policy which provides a general guide to the Company’s Directors, officers,
senior management and relevant employees in handling confidential information, monitoring information disclosure and
responding to enquiries.

Directors’ Responsibility in Respect of the Financial Statements

The Directors have acknowledged their responsibility for preparing the financial statements of the Company for the Reporting
Period.

The Directors have not been aware of any material uncertainties relating to events or conditions that may cast significant
doubt upon the Company’s ability to continue as a going concern.

The statement of the independent auditors of the Company about their reporting responsibilities on the financial statements
is set out in the Independent Auditor’s Report on pages 79 to 84 of this annual report.

Auditor’s Remuneration

An analysis of the remuneration paid to the external auditors of the Company, Messrs. Emst & Young, in respect of audit
services and non-audit services for the Reporting Period is disclosed on note 6 of the “Notes to Financial Statements” on

page 124 of this annual report. The audit service conducted by Messrs. Ernst & Young is the Group audit and statutory audit
of Greenstate International. Messrs. Ernst & Young did not conduct any non-audit services during the Reporting Period.
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Company Secretary

The company secretary of the Company supports the Board and Board committees and facilitates good information flow
between them and the Company’s management. During the Reporting Period, Ms. Sun Ah Tsang (“Ms. Sun”) of Tricor
Services Limited (“Tricor”), external service provider, has resigned as the company secretary of the Company with effect
from 26 February 2021. Subsequent to Ms. Sun’s resignation, Ms. Lo Ka Man (“Ms. Lo”) of Tricor has been appointed as
the company secretary of the Company with effect from 26 February 2021. Ms. Lo’s main contact person at the Company is
Ms. Zhu Wen, chief financial officer of the Company.

During the Reporting Period, Ms. Lo complied with the training requirement as stipulated in the Listing Rules.

Shareholders’ Rights

To safeguard Shareholders’ interests and rights, a separate resolution is proposed for each substantially separate issue at
general meetings, including the election of individual Directors. All resolutions put forward at general meetings will be voted
on by poll pursuant to the Listing Rules and poll results will be posted on the websites of the Company and of the Stock
Exchange after each general meeting.

Article 12.3 of the Articles of Association provides that general meetings shall be convened on the written requisition of the
following members of the Company deposited at the principal place of business of the Company in Hong Kong at Level 54,
Hopewell Centre, 183 Queen’s Road East, Hong Kong specifying the objects of the meeting and signed by the
requisitionist(s), provided that such requisitionist(s) held as at the date of deposit of the requisition not less than one-tenth of
the paid up capital of the Company which carries the right of voting at general meetings of the Company:

° Any two or more members; or
° Any one member which is a recognized clearing house (or its nominee(s))

If the Directors of the Company do not within 21 days from the date of deposit of the requisition proceed duly to convene the
meeting to be held within a further 21 days, the requisitionist(s) themselves or any of them representing more than one-half
of the total voting rights of all of them, may convene the general meeting in the same manner, as nearly as possible, as that
in which meetings may be convened by the Directors of the Company provided that any meeting so convened shall not be
held after the expiration of three months from the date of deposit of the requisition, and all reasonably expenses incurred by
the requisitionist(s) as a result of the failure of the Board shall be reimbursed to them by the Company.

Note: Any such written requisition from the Shareholders should be marked “Shareholders’ Communication” on the envelope.

Shareholders may propose a person for election as Director, the procedures for which are available in the section of “Corporate
Governance” under the column of “Investor Relations” on the Company’s website (http://www.greenland-broadgreenstate.
com.cn).
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Within 10 days of the date on which a notice (the “Notice”) is deemed to be received by Shareholders in respect of any
general meeting of the Company (the “Relevant General Meeting”), two or more Shareholders holding at least one-tenth of
the paid up capital of the Company which carries the right of voting at general meetings of the Company may together, by
written notice to the Company at Level 54, Hopewell Centre, 183 Queen’s Road East, Hong Kong for the attention of the
company secretary, propose a resolution to be proposed and considered at the Relevant General Meeting in addition to the
resolutions set out in the Notice. Such written notice shall be accompanied by a statement in no more than 1,000 words
explaining the matters referred to, and the reasons for, any such proposed resolution. Following the receipt of such written
notice and accompanying statement by the Company, the Company may, in the Company’s absolute discretion (taking into
account, without limitation, legal, regulatory and practical considerations relating to the issue of any supplemental notice to
all Shareholders in relation to the Relevant General Meeting), include the proposed resolution in the business of () the
Relevant General Meeting or (i) in a general meeting of the Company that is subsequent to the Relevant General Meeting.

The Company will circulate a revised Notice including any proposed resolution and the accompanying statement to all
Shareholders in accordance with the Articles of Association provided that if, in the Company’s sole opinion (without have to
give reasons therefore), the above process is being abused in any way whatsoever, the Company has absolute discretion to
not include such proposed resolution in the business of the Relevant General Meeting or a subsequent general meeting of
the Company.

Note: Any such written notice from the Shareholders should be marked “Shareholders’” Communication” on the envelope.

For putting forward any enquiries to the Board of the Company, Shareholders may send written enquiries to the Company.
The Company will not normally deal with verbal or anonymous enquiries.

Shareholders may send their enquiries or requests as mentioned above to the following:

Address: Floor 8, Block D3, 5th Building
Hongagiao World Center
1588 Lane, Zhuguang Road
Shanghai, the People’s Republic of China

For the attention of Ms. Zhu Wen, chief financial officer

Email: ir@broad-greenstate.cn
For the avoidance of doubt, Shareholder(s) must deposit and send the original duly signed written requisition, notice or

statement, or enquiry (as the case may be) to the above address and provide their full name, contact details and identification
in order to given effect thereto. Shareholders’ information may be disclosed as required by law.
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Communication with Shareholders and Investors

The Company believes that providing regular communications to its Shareholders and the market is important to ensure they
have the available information reasonably required to make informed assessments of the Company’s strategy, operations
and financial performance. The Company is committed to maintaining effective and timely dissemination of the Company’s
information to its Shareholders and the market.

The Company endeavours to maintain an on-going dialogue with Shareholders and in particular, through general meetings,
which provide an opportunity for communication between the Shareholders and the Board.

Pursuant to code provision E.1.2 of the CG Code, the chairman of the board should attend the annual general meeting. The
chairman of the board should also invite the chairmen of the audit, remuneration, nomination and any other committee (as
appropriate) to attend. In their absence, the chairman of the board should invite another member of the committee or failing
this, his duly appointed delegate, to attend. These persons should be available to answer questions at the annual general
meeting.

At the annual general meeting of the Company held on 21 May 2021 (2021 AGM”), Mr. Wu, the chairman of the Board and
chief executive officer of the Company was unable to attend the 2021 AGM due to other business commitments. The Board
had arranged for Ms. Xiao Li, an executive Director, the deputy chief executive officer and a member of the Nomination
Committee of the Company, who was well versed in all business activities and operations of the Group, to attend and chair
the 2021 AGM on behalf of Mr. Wu and to respond to questions from Shareholders. The Company will adopt a more flexible
schedule in order to facilitate the chairman to attend future annual general meeting of the Company.

Separate resolutions are proposed at Shareholders’ meetings on each substantial issue, including the election of individual
Directors.

Dividend Policy

Other than maintaining an effective communication with the Shareholders, the Company also protects the Shareholders’
interest through the development of a sustainable dividend policy. The Board adopted a dividend policy on 13 November
2018 which sets out the principle and guidelines of the Company regarding the declaration of its net profits as dividends to
the Shareholders.

Constitutional Documents

During the Reporting Period, the Company has not made any changes to the Articles of Association. The latest version of the

Company’s Memorandum and Articles of Association is available on the Company’s website and the Stock Exchange’s
website.
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Environmental, Social and
Governance Report

ABOUT THE GROUP

People’s Republic of China Greenland Broad Greenstate Group Company Limited (the “Company”), together with its
subsidiaries, (collectively referred to as “Group” or “Broad Greenstate” or “We”) is an enterprise that develops in the
diversified industry chain with a primary focus on ecological construction. As a company with high-level integrated operational
capacity in investment and financing, planning and design, project construction and commercial operation, seizing the great
opportunity guided by People’s Republic of China’s goal in national ecological construction and cultural tourism
development, the Group built a number of academician office to house an abundance of technical skill reserves in various
professional fields such as theme park construction, repair and protection of ancient towns, construction of characteristic
towns and beautiful countryside, sponge city, environmental protection and ecological restoration, thus developed a well-
established pattern of development featuring “Capital + Technology + Whole industry chain”. As the backbone of building a
beautiful People’s Republic of China, the Group actively practices the philosophy of “implementing strategies with policies,
precise operation, intensified management, and benefit sharing”, actively responding to the policies and complying with the
market practices trends, with an aim to achieve a win-win situation with governments, customers and society.

In the future, Broad Greenstate will continue to respond to the national call of ecological civilization construction with the
working approach of “specializing in the core business of ecological construction, improving the businesses of environmental
restoration and cultural tourism operation”, commit to seize the sci-tech tourism opportunities in the era of ecological cultural
tourism to promote green tourism production, lifestyle and consumption, in a bid to achieve a green upgrade of cultural
tourism consumption, a sustainable development of tourism with more innovation and vitality, and a healthier and safer public
environment for tourism.

ABOUT THE ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

The Environmental, Social and Governance Report (the “ESG Report”) provides an overview of the Group’s environmental,
social and governance (“ESG”) practices, plans and performance and demonstrates its commitment to sustainable
development.

The ESG Report covers the relevant information of the Group in relation to its management approaches and strategies on
ESG from 1 January 2021 to 31 December 2021 (the “Reporting Period” or “2021”).

The scope of this ESG Report only covers the management offices of the Group’s headquarters and the all its offices of
subordinate project departments under construction during the Reporting Period, and does not include relevant data
undertaken by contractors. Due to the reduction of the Group’s construction projects from 18 to 5 during the Reporting
Period, the reporting scope will be adjusted. We will continue to collect more relevant ESG data for more accurate
information disclosure, and will continuously improve the comprehensiveness and completeness of our ESG data collection
system in the future.
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Environmental, Social and Governance Report continved

The ESG Report is prepared in compliance with the “Environmental, Social and Governance Reporting Guide” (the “ESG
Reporting Guide”) as set out in Appendix 27 to the Rules Governing the Listing of Securities on the Main Board of the Stock
Exchange of Hong Kong Limited (the “Stock Exchange”) for the purpose of enabling stakeholders to understand the ESG
policies, measures and performance of the Group beyond financial performance.

In preparing this ESG Report, the Group has applied the Reporting Principles in the aforementioned ESG Reporting Guide as
the following:

Materiality: The Group has conducted materiality assessment to identify material issues during the Reporting Period,
thereby adopting the confirmed material issues as the focus for the preparation of the ESG Report. The materiality of issues
was reviewed and confirmed by the board of directors (the “Board”) and ESG working group (“Working Group”). Please refer
to two sections headed “Stakeholders Engagement” and “Materiality Assessment” for further details.

Quantitative:  The standards and methodologies used in the calculation of KPIs data, as well as the applicable assumptions
were supplemented by explanatory notes.

Consistency: Unless otherwise stated, the preparation approach of this ESG Report was consistent with the previous year
for comparison purposes, and explanations were provided regarding data with changes in the scope of disclosure and
calculation methodologies, which might affect the comparison with previous reports.

ESG GOVERNANCE STRUCTURE

We understand that effective ESG measures are important for operations. Therefore, the ESG governance of Broad
Greenstate is directed by the board of directors of the Group, the management of the Group is responsible for promoting the
supervision of ESG matters, and the employees of the Group work together to complete ESG-related work.

The establishment of the Working Group has been formally approved and adopted during the Reporting Period after being
approved at the meetings of the Group’s management and the Audit Committee. The Working Group shall consist of at least
one executive director of the Group (the “Director”) and two members of the Group. The Board may from time to time
appoint other members with relevant qualifications and experience to join the Working Group as it thinks fit, and the
members of the Working Group will be reviewed by the Board once a year.

The Working Group will be responsible for identifying, evaluating, prioritizing and managing the Group’s important ESG-
related issues, setting ESG-related goals and indicators, formulating and implementing the Group’s ESG-related strategies,
frameworks and policies, and reporting to the Board on the progress and effectiveness of such formulation and
implementation. The Working Group is required to review and make recommendations to the Board for approval of the
preparation and disclosure of the Group’s ESG report in accordance with relevant laws, rules and regulations.
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In addition, the Audit Committee of the Group holds at least 2 special meetings every year of which the report of the internal
audit department and the review of the effectiveness of the internal control system are included in the meeting agenda. The
internal audit department also holds a summary meeting every quarter, at which quarterly reports from various departments
and project departments are presented, and risks including ESG are identified and solutions are provided; at the later board
meeting, the management reports the Group’s operating conditions to the Board and listened to the opinions of the Board.
The Board identifies ESG matters in corporate governance, examination and approval of major issues, management and
control of operational risks, identify and evaluate risks and opportunities related to ESG, such as paying attention to the
diversified composition of the Board, taking ESG performance into consideration when approving major capital expenditures
of enterprises, paying attention to the impact of extreme events on the promotion of the Group’s projects, and judging the
opportunities and challenges of emerging industries such as 5G on the future development of the Group.

For identified ESG matters, the Group mainly evaluates the risks of ESG matters to the Group from the following aspects,
including:

1. Determine the business scope covered by ESG information;

2.  Select ESG key performance indicators to be included in the evaluation scope;
3.  Evaluate branches and subsidiaries;

4.  Select appropriate statistical methods; and

5. Assess the reliability and accuracy of ESG information.

After obtaining the basic information, the Group needs to carry out trend analysis on the obtained ESG-related data, further
explore to find improvement measures, and set reasonable and feasible objectives according to its operation, which shall be
approved and confirmed by the Board.

After assessing the risks of ESG matters to the Group through the above methods, the Group formulates ESG management
approaches, management objectives and general implementation requirements and incorporates such information in the
Comprehensive Management Manual. This helps ensure relevant risk management and internal control systems would be
implemented appropriately and effectively through the effective allocation of resources within the Group. In addition, the
Group has integrated ESG concept into its daily operation and management, established an internal cooperation framework,
and established an integrated data management platform covering supply chain, human resources and administration and
other aspects. The integrated data management platform has changed ESG information from simple “collection” in the past
to “management”, pushing the Group to identify, evaluate and manage its own ESG work more systematically, carrying out
step-by-step and planned control on issues that may have a significant impact on the Group, raising risk management level
and performance level, and thus improving performance.

While establishing ESG information management system and mechanism, the Group has also established corresponding
data tracking, evaluation and feedback systems on the basis of ensuring the reliability and accuracy of information collection.

Our ESG achievements not only comply with the relevant risk management and disclosure requirements, but also adequately

reflect our core values of “talent, integrity and quality”. Talent is the root of Broad Greenstate’s presence, integrity is the
source of Broad Greenstate’s development, and quality is the basic goal that Broad Greenstate pursues.
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Environmental, Social and Governance Report wcontinued)

Stakeholders Engagement

Broad Greenstate strives to adopt the opinions of stakeholders (including governments and regulators, customers, suppliers,
employees, shareholders and investors, local communities, non-governmental organizations (“NGOs”), potential customers
and the public and media) and safeguard their rights and interests through constructive communication in order to determine
the long-term development direction of the Group and maintain close relationships with them. We have arranged the
management and staff of all departments of the Group to review the operation of the Group, identify relevant ESG matters
based on their functions, and assess the importance and relevance of related matters to our business.

Stakeholder groups, their expectations and typical communication channels with the Group are as follows:

Stakeholders Expectations Communication Channels
Governments and ° Compliance in operation o Financial report/announcement/notice
regulators o Compliance with laws and regulations e Direct communication via e-mail and
o Internal examination telephone
o Occupational health and safety in the
workplace
Customers ° Product and service quality ° Customer visit
o Product safety and liability ° Satisfaction survey
° Technological development ° Meetings and communications

. Market trends
° Suitable suppliers

Suppliers o Regulation compliance ° Evaluation and investigation
° Environmental standards and ° Site visits
requirements ° Supplier review

° Respectful and fair procurement

Employees o Training and career development ° Staff activities
possibility ° Employee notice board
° Wage and welfare ° Regular memorandum of employees
o Working environment ° Direct communication with employees to
° Health and safety collect opinions
o Career development and ° Staff training, seminars and briefings
opportunities ° Cultural activities such as team building
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Environmental, Social and Governance Report wcontinued)

Stakeholders

Expectations

Communication Channels

Shareholders and
investors

Local communities,
NGOs, potential
customers and

the public

Media

o Return on investment

o Information disclosure and
transparency

° Protection of shareholders’ rights
and interests

o Timely and accurate disclosure of
relevant information

° Improving corporate governance

° Acting in accordance with laws and
regulations

° Anti-corruption and promoting
integrity

o Job opportunities

° Eco-environment

° Community development

° Social communities

° Enthusiasm for public welfare

° Charitable donation

o Reduction of pollutant emissions
° Waste reduction

o Information transparency
° Good media relations

Materiality Assessment

° Financial report, announcement, notice
and other public information

° Information disclosure of listed companies

o Roadshow/conference call/meeting with
investors/shareholders

o Telephone/e-mail inquiries

° Investor on-site visits

° Information disclosure on the websites of

the Stock Exchange and the Group

o Charitable activities

° Community investment and services
° Stakeholder participation

° Environmental protection activities

° Information disclosure on the websites of
the Stock Exchange and the Group

° Financial report, announcement, notice
and other public information

During the Reporting Period, the Group collected a lot of potential ESG-related issues through the above channels. The
Board also identified ESG-related risks through external trends and evaluated their impact on the Group. The Group mainly
classified the materiality of ESG issues in multiple dimensions from two aspects, namely, the significance of impact of ESG
issues on the economy, environment and society and the impact of ESG issues on stakeholders. For ESG issues that had a
significant impact on the Group’s business and stakeholders, priority was given when taking targeted measures, and
additional measures such as due diligence and third-party professional evaluation were carried out when necessary. At the
same time, follow-up reports were made to the Board until major risks were relieved.
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Environmental, Social and Governance Report continued
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Based on these results, the Group will continue to improve its ESG performance to meet stakeholders’ expectations and
address the risks faced by the Group. During the Reporting Period, the work details and key performance indicators that
were defined in our ESG report guide and considered as relevant to and meaningful for the operation of Broad Greenstate
will be presenting in the following four aspects, namely “Environmental”, “Employment and Labour Practices”, “Operating

Practices” and “Community”.
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Environmental, Social and Governance Report continued

Contact Us

The Group welcomes stakeholders to provide their opinions and suggestions. You can provide valuable advice in respect of
the ESG Report or our performances in sustainable development via the following channels:

Mailing Address: Floor 8, Block D3, 5th Building, Honggiao World Center, 1588 Lane, Zhuguang Road, Shanghai, People’s
Republic of China

Telephone: (86) 21 5275 2311
Email: boda@broad-greenstate.cn
Environmental

As for landscaping projects, Broad Greenstate focuses on the layout of green plants to improve ecological environment
and enhance the quality of human life. Broad Greenstate, on a strict basis, selects environmental-friendly
subcontractors with sound safety records when undertaking projects. However, certain amount of dust, noise and
wastes are inevitably produced during some of the construction activities. In order to reduce the impact of project
construction on the environment, Broad Greenstate strengthens on-site management and control to make sure that all
the subcontractors involved in the construction comply with environmental and safety laws and regulations in the place
where our projects locate. In addition, we monitor the impact of projects on the environment by collecting ESG data,
S0 as to help management establish Ecology and Environmental Protection System to reduce the impact of the Group
on the environment.

The Group will pay close attention to and strictly comply with requirements stipulated in environmental laws and
regulations of the People’s Republic of China, including but not limited to the Law of the People’s Republic of China on
Environmental Protection, the Law of the People’s Republic of China on Environmental Protection Tax, the Law of the
People’s Republic of China on Prevention and Control of Water Pollution, the Law of the People’s Republic of China on
Prevention and Control of Atmospheric Pollution and the Law of the People’s Republic of China on Prevention and
Control of Environmental Pollution Caused by Solid Waste. The Group had no material non-compliance cases relating
to environmental laws and regulations of the People’s Republic of China during the Reporting Period.

Air Emissions

The air emissions produced by the Group mainly involved nitrogen oxides, sulfur oxides and particulate matter
generated from gasoline consumption by self-owned vehicles. In order to reduce the emissions, the Group has set the
air emission target to gradually reduce the air pollutant emission intensity in the next 5 years, with 2021 as the base
year.

The air emissions™®” of Broad Greenstate during the Reporting Period are as follows:

Air emissions Sources Unit 2020
Nitrogen oxides (NO,) kg 236.57
Sulfur oxides (SO,) Self-owned vehicles kg 0.24
Particulate matter (PM) kg 23.50

Note 1: The calculation refers to How to Prepare An ESG Report-Appendix 2: Reporting Guidance on Environmental KPls issued by the Stock
Exchange and Technical Guidelines for Compilation of Air Pollutant Emission Inventories from Road Motor Vehicles (Trial) issued by the Ministry
of Ecology and Environment of the People’s Republic of China.
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Environmental, Social and Governance Report continued

GHG Emissions

The total GHG emissions intensity during the Reporting Period decreased approximately 10.32% compared to 2020,
which was mainly generated from purchased electricity and self-owned vehicles, and the GHG emissions from self-
owned vehicles were mainly generated from unleaded gasoline and liquefied petroleum gas (“LPG”) consumed in the
course of operation. The decrease in GHG emissions was principally due to fewer projects and lower vehicle usage in
the Reporting Period than last year. In addition, we are subject to varying degrees of limitations in the collection of data
for each construction project, such as the relevant data are difficult to collect or are unavailable due to related
expenses being paid by the subcontractors. It is difficult to predict whether such limitation exists or not in every
construction project, which will be one of the reasons affecting the emissions of the Reporting Period.

In addition, our horticultural projects are mainly based on green plants for landscaping. A large number of green plants
were planted to help absorb carbon dioxide. However, as the projects are entrusted horticultural projects, we did not
use the carbon dioxide absorbed by the green plants planted in the projects to reduce our GHG emissions.
Environmental protection measures are described in detail in the section headed “Environmental Protection Measures”
below.

In response to the national policy of “peaking carbon emissions by 2030 and achieving carbon neutrality by 2060”, the
Group will strictly implement and actively respond to the government’s emission reduction targets, aiming at realizing
the goals of peaking carbon emissions and achieving emission reduction within the target period. Taking 2021 as the
base year, the Group will progressively reduce its emission density of total GHG over the next 5 years. Related
emission reduction and energy-saving measures are described in detail in the section headed “Environmental
Protection Measures” below.

Different types of GHG emissions™? during the Reporting Period are as follows:

Scopes of GHG emission Sources Unit 2020
Scope 1
Direct emission Self-owned vehicles 102.00
Scope 2 tonnes CO,e™°®9
Purchased

Indirect emission electricity 544.00
Total GHG emissions

(Scope 1 & Scope 2) 646.00
Total GHG Emissions

intensity™°* ¥ tonnes CO,e/employee 2.52

Note 2: The calculation refers to How to Prepare An ESG Report — Appendix 2: Reporting Guidance on Environmental KPls issued by the Stock
Exchange, 2019 Baseline Emission Factors for Regional Power Grids in People’s Republic of China for Emission Reduction Projects issued by
the Ministry of Ecology and Environment of the People’s Republic of China and Guidelines for Urban GHG Accounting Tools issued by the
World Resources Institute.

Note 3: An index based on the greenhouse effect produced by carbon dioxide, so as to compare the greenhouse effect produced by other GHG.

Note 4: Density is calculated by dividing emissions by 180 employees as of 31 December 2021.
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Environmental, Social and Governance Report wcontinued)

Sewage Discharge

Given the nature of the Group’s business, there is no industrial wastewater generated from the operation, but only
domestic sewage. For details of sewage treatment, please refer to the section headed “Water Management” in this
ESG Report.

Waste Management

The Group adheres to the principles of waste management and is dedicated to the reasonable management and
disposal of wastes generated from our business activities. The Group maintains high standard in waste reduction and
has developed the Ecology and Environmental Protection System, of which the Procedures on Waste Management
explicitly defines the principles such as waste classification recycling, venue set-up, and management.

Hazardous wastes
During the Reporting Period, the Group did not generate any hazardous waste in its operation, therefore no related
target has been set.

Non-hazardous wastes

Certain amount of construction waste is produced from construction site of landscaping projects and is non-
hazardous. On-site construction is subcontracted to professional construction companies, which are responsible for
the disposal of construction waste produced during construction, therefore, the Group has not obtained relevant data
and set relevant target. Broad Greenstate designates on-site administrative staff to take charge of the management
and oversight of the actions of construction companies, and require them to conduct classification and management
on solid waste produced on site, to recycle the waste to the largest extent and reduce secondary pollution, and
preserve environmental hygiene of construction areas and office areas.

In addition, domestic waste is produced during the daily operation of Broad Greenstate and is handled by municipal
environmental protection authorities. However, the amount is not included in statistics since it’s insignificant. The
headquarter of Broad Greenstate classifies domestic waste according to the Shanghai Municipality’s Regulations on
the Management of Domestic Waste into four categories: recyclable waste, hazardous waste, wet waste and dry
waste, and assumes the responsibility of domestic waste producers. Employees at the headquarter and horticultural
landscape project sites are encouraged to actively participate in green living actions, reduce the generation of domestic
waste, and fulfill the obligation of classified delivery of domestic waste.

During the Reporting Period, the Group did not receive any complaints from individuals or relevant departments, nor
have any penalties for violations of relevant environmental regulations. During the Reporting Period, the Group did not
have any material non-compliance with environmental laws and regulations. In order to reduce waste, we have taken a
series of long-term environmental protection measures in our business operations which are detailed in the section
headed “Environmental Protection Measures” below.

The Group strictly complies with the relevant country environmental laws and regulations and has formulated an
internal Ecology and Environmental Protection System, which clearly sets out its corresponding management measures
under the sections headed Energy Consumption Policy and Water Conservation Management, including regular
reviews on business operations to more efficiently utilize resources such as water and electricity and reduce or even
stop the use of materials that cause resource waste or damage to the environment, so as to achieve higher energy
efficiency and reduction of unnecessary consumption of resources and strive to achieve energy conservation and
consumption reduction, thereby minimising the negative impact of our business operations on the environment.
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Environmental, Social and Governance Report continued

Energy Management

During the Reporting Period, the per capita electricity consumption of the headquarter of Broad Greenstate and its
project office decreased by approximately 21.85% compared with 2020, which was mainly due to lower relative
electricity consumption as there were fewer projects compared with 2020. The Group will continuously review and
optimise ESG data collection channels and coverage to provide accurate and comprehensive information to
stakeholders. The Group attaches great importance to energy conservation and puts such concept into practice. In
addition to require employees to make reasonable use of energy in its daily operations, the Group has set targets for
energy efficiency. The Group will replace all lighting in its operations with LEDs by 2025 and is committed to
progressively reduce its emission density of total GHG over the next 5 years. Furthermore, the Group will also arrange
seminars and other activities on an annual basis to raise awareness of energy conservation among staff with an aim to
promote environmental awareness firstly from internal core human resources.

The details on energy efficiency plan of Broad Greenstate are set out in the subsequent section headed “Environmental
Protection Measures” below.

During the Reporting Period, the Group’s energy consumption performance is summarised below:

2021 2020
Energy UnitVete? Consumption Consumption

Direct energy consumption

Unleaded gasoline™® Kilowatt-hour (KWh) 137,603.07 160,513.00
LpGMhete? Kilowatt-hour (kWh) 42,599.60 300,824.00
Indirect energy consumption
Purchased electricity Kilowatt-hour (kWh) 436,920.89 661,832.00
Total energy consumption Kilowatt-hour (kWh) 617,123.56 1,123,169.00
Total energy consumption

intensity™*® Kilowatt-hour (kWh)/employee 3,428.46 4,387.00

Note 5:  The calculation of unit conversion refers to the Energy Statistics Manual issued by the International Energy Agency.
Note 6: The consumption of unleaded gasoline during the Reporting Period was approximately 14,7198.53 L.

Note 7:  The consumption of LPG during the Reporting Period was approximately 5,864.25 L.

Note 8: Intensity is calculated by dividing total consumption by 180 employees as of 31 December 2021.

Water Management

Broad Greenstate consumes a large amount of water in the process of project construction, which mainly incurs in the
outsourcing construction on project site and maintenance of green plants. It sources water from groundwater and
rivers, etc. In the process of construction, Broad Greenstate advocates reutilisation of domestic water and construction
water on construction site. Our employees are also strongly advocated to save water and reduce unnecessary waste.
In addition, our offices all have incurred water consumption, but water charges of some division offices are included in
the property management fee or exempted, so the ESG report only includes the amount of office water charged
separately. As we are not in a region where water is scarce, so we do not have issue in sourcing water that is fit for
purpose. The Group will gradually reduce its total water consumption amount in the next 5 years and place posters or
other promotional materials in highly visible locations in each of its operations from 2022 to encourage water
conservation.

China Greenland Broad Greenstate Group Company Limited



Environmental, Social and Governance Report continued

During the Reporting Period, the Group’s water consumption performance was as follows:

2021 2020
Resources Unit Consumption Consumption

Total water consumption Tonnes 25,902.33 64,212.00
Total water consumption
intensity™°t? Tonnes/employee 143.90 250.80

Note 9: Intensity is calculated by dividing total consumption by 180 employees as of 31 December 2021.

During the Reporting Period, the total water consumption intensity decreased by about 42.62% compared to 2020,
which was mainly attributable to the fewer projects as compared with that of 2020 and the varied water consumption
from project to project, resulting in relatively reduced water consumption.

Packaging Materials Consumption

The production and operation of Broad Greenstate did not involve the consumption of packaging materials, so
disclosure of packaging materials is not applicable. Broad Greenstate encourages the proper use of resources. If the
resources can be reused, we reuse and fully utilize the resources. If the resources can be recycled, they should be
properly classified and sent to appropriate recycling sites or recyclers for recycling. The details on resource saving
measures of Broad Greenstate are set out in the subsequent paragraphs entitled “Environmental Protection Measures”.

Our principal business is ecological construction and landscaping. Therefore, except for the use of resources described
in the previous section, Broad Greenstate neither causes any significant impact on the ecology nor consumes natural
resources from the environment. Broad Greenstate has not only been actively in protecting and improving the
environment and ecology, but also adopted the following series of measures and technologies on environmental
protection in the daily management to reduce the negative impact on the environment and resources:

Environmental Protection Measures
Our environmental protection measures are taken on two aspects, namely office space and project site.

Office space

1. Posting reminders on the Group’s notice board and public areas, such as setting paper-saving reminders in
washroom, to raise the environmental awareness of staff and visitors.

2. Installing recycling bins in the offices to remind staff of strictly separating recyclable and non-recyclable waste.

3.  We have adopted electronic office system and reduced unnecessary business trips to the greatest extent. All
official flights should be economy class in the case of business trips (if necessary), and the journey within 800
kilometres should be taken mainly by train. It is encouraged to carpool when travelling on business if possible to
reduce carbon emissions.

4, Broad Greenstate has, in the course of day-to-day management, required its procurement department to
prioritise environment-friendly and energy-saving products, such as energy-saving motors, energy-saving lamps
and energy-saving air conditioners, when purchasing electronical appliance. Moreover, the electronical appliance,
including computers, printers and electric water heaters, shall be completely turned off when they are not in use
for the purpose of energy saving and emission reduction.

5. We encourage our staff to turn off electrical equipment when not in use or out of office to save energy and
resources.

6.  Adopting environment-friendly and energy-saving LED lamps for all lights within the Group.

7. Regularly arranging technicians to examine our electrical equipment to ensure safety and operational efficiency.
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Project site

1. Every project of Broad Greenstate has a designated person responsible for the prevention and control of fugitive
dust, noise and water pollution. Appropriate measures have been taken to reduce the impact of emissions,
including making reasonable arrangement to clean vehicles and spray water on site, covering bulk materials in
fine particle when loading and unloading to prevent strewing along the road and ensure that no silt is carried out
from construction site by transportation vehicles.

2. Separating construction areas from non-construction areas via fence to prevent impact on the environment of
non-construction areas and discharging the sewage at the construction site only after treatment. Also,
reutilisation is required for construction water to the greatest extent.

&k Broad Greenstate has checked the measures on the prevention and control of fugitive dust, noise and water
pollution on construction site to make sure that everyone takes its responsibility and to ensure effective operation
of the whole process.

4.  The sample selection of engineering materials and components will be handled in a centralised manner, the
material selection plan will be worked out in advance for each project, and several material samples shall be
selected at a time. If small samples and pictures can be used instead of the sample selection, no field
investigation shall be organised. If it is necessary to make field investigation, the number of participants will be
limited and personnel of the same level will not be duplicated to reduce unnecessary travels.

In addition, Broad Greenstate continuously pushed forward the implementation of the projects, and also carried out the
development and research of patent technology for each project in order to achieve environmental protection with the
patent technologies as follows:

Soil Remediation

Based on the differences in soil structure and natural environment between various regions, we have developed a
number of soil remediation technologies catering to different conditions. Taking the research on key greening
technologies for the inland saline-alkali land as an example, we compare and identify the cultivation medium suitable
for saline-alkali land by adding organic fertilizer, gypsum, peat and other materials, and develop the remediation
technologies for inland saline-alkali greening soil. By a combination of physical improvement methods with chemical
improvement methods, we improve the soil structure and increase organic matter with a view to eliminating salt-alkali
hazards, completely solving the soil problem faced when constructing wetland parks. The Group has completed the
research on key technologies for improving salt prevention and drainage in saline-alkali land areas and the research
and development projects for engineering implementation.

Water Ecological Treatment

For the water ecological treatment, we should fundamentally follow the ecological concept and the law of nature. From
the perspective of large spatial scale such as city, region and basin, the urban water ecological treatment design based
on large basins, the water resource management design using rainwater as resource and the ecological system
restoration design with economy as the main spindle reflect the ecological wisdom concerning water resources, water
safety and water ecological system, and their blend with urbanology, hydrology, landscape, ecology, arts and other
subjects in a scientific manner is an innovative derivative of contemporary scientific wisdom. The Group has completed
R&D and demonstration application of key technologies related to the ecological restoration of water environment in
constructed wetlands and ecological treatment of polluted water areas and the construction of aquatic plant
communities in urban near-natural wetlands, technological research on biological treatment technology of garden
organic waste and other research projects.
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The Group is principally engaged in ecological construction and landscaping, which has a relatively low negative impact
on the environment. Among them, planting trees could better contribute to absorbing carbon dioxide and greening the
environment. On the other hand, the escalating risks and challenges of climate change on the global economy may
also have a negative impact on the Group’s business. Therefore, the Group recognizes the importance of identifying
and mitigating the significant impact brought by the climate change. In accordance with the recommendation of the
Task Force for Climate related Financial Disclosures (“TCFD”) established by Financial Stability Board, the management
of the Group has assessed and understood the climate related risks and corresponding opportunities that have an
impact on Group’s business. Based on the findings, the Group has incorporated climate change in ESG risk
management to manage and review the climate related risks, as well as capitalize on related opportunities. With
reference to the risk categorization by TCFD, the Group has amended the Ecological and Environmental Protection
System — Climate Change Policy, and its management measures are as follows:

Physical Risks

The increasing number of extreme weather such as hurricanes, rainstorms and heavy rainfall and natural disaster
events may not only cause damage to the Group’s projects, but also increase the injury cases, which will have a direct
effect on the Group’s operational efficiency, revenue and disrupt the supply chain. In order to provide a comfortable
working environment and sustainability of the Group, the Group has been mindful of the weather information and
suggestion from local government, and responded to government’s contingency plans, with an aim to minimize
damage and injury arising from any natural disaster. After discussion with the professional working group, the Group
has specified the following countermeasures:

The Group will conduct periodic review and maintenance on the drainage facilities to ensure their effectiveness. We
also organize safety education activities for our staff on a regular basis, such as emergency evacuation of personnel
and daily emergency rescue drills, etc. accordingly, the capability to cope with natural disasters in the first instance will
be enhanced so as to avoid any chaotic situation caused by accidents. In addition, alternative procurement options
have also been prepared to ensure the stability of the supply chain. The Group will continue to regularly identify
potential risks arising from climate change and prioritized in accordance with their severity so that appropriate
preventive measures can be taken.

Transition Risks

In order to achieve the goals of carbon neutrality and transition to low carbon economy, the ecological construction
industry has begun to actively transform to conform to the global vision of decarbonisation. This is mainly reflected in
the continuous penetration of green concepts in the market, which allows more enterprises to obtain a higher and
deeper level of pursuit and understanding of green buildings. Besides, the Stock Exchange has enhanced the
disclosure requirements for listed companies in relation to climate change and environmental resource consumption,
which has brought greater challenges to the Group in terms of compliance and production costs.

As the backbone of the construction of an ecological civilisation, the Group will closely monitor the latest changes in
the business environment and national policies, so as to follow the trend of national economic development and adjust
the Group’s business operation models in a timely manner, thereby enhancing its position in the industry. The Group
will also enhance its regional core values with a first-class ecological environment, promote the development and
transformation of the industry, and focus on the integration of sustainable development and business models to fulfil its
corporate social responsibility of “benefiting future generations” through practical actions.
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Employment and Labour Practices

Adhering to its core value of “taking talents as root of presence”, Broad Greenstate considers employees as one of its
most important assets. As such, it is the priority for the Group to provide a fair, harmonious, comfortable and safe
working environment for the staff.

Broad Greenstate is in strict compliance with requirements set out in relevant laws and regulations, including the
Labour Law and the Labour Contract Law, to earnestly protect the employees’ legitimate rights and interests.
Moreover, employees of different nationalities, races, genders and ages are treated on an equal basis. Further, a set of
management systems and measures have been in place to strictly prohibit employment discrimination, child labour and
forced labour. There were no material non-compliance matters relating to labour practices during the Reporting Period.
We have established scientific and effective talents cultivation mechanism and offered our employees with competitive
remuneration and benefits packages, as well as organized diversified staff activities to enhance their sense of
belonging. The details are provided as below.

Remuneration

In order to improve and standardize the remuneration management of Broad Greenstate, strengthen the incentive and
constraint mechanism, and fully mobilize the enthusiasm of employees, we have formulated the Remuneration
Management System to enable employees to clearly understand the labour rights and remuneration system and
increase transparency and fairness. We adjust the basic salary according to the operating performance and employee
performance appraisal results, and then decide the performance bonus as an appropriate incentive based on many
factors including the economic situation of the year, the completion of employees’ operating objectives and work
performance.

Recruitment and Promotion

In order to attract and retain talented employees, Broad Greenstate has actively built career platform enabling fast
personal development and formulated the Employment Management System. The recruitment follows the principle of
fairess and all personnel shall be treated equally so as to appoint people on their merits. The human resources
management department and the employment department must strictly abide by the recruitment system of the Group
throughout process of recruitment, strictly check the recruitment process, and resolutely put an end to cronyism and
setting up a post for a kindred.

The promotion of the Group’s staff follows the principles of fairness, impartiality and openness. We have formulated the
Performance Appraisal Management System, specifying the appraisal cycle, methods, contents and scoring standards.
In addition, Broad Greenstate has the Remuneration Committee of the Group, which is composed of the President
Office of the Group and is responsible for reviewing the overall principle and direction of the Group’s performance
appraisal, examining and approving the management system related to the Group’s performance appraisal and the
annual objective responsibility letters of various departments and subordinate units of the Group, guiding and
supervising the performance appraisal work, coordinating the problems and objections in the performance appraisal,
reviewing the performance appraisal results, and accepting and handling complaints related to the performance
appraisal.
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Welfare

In order to regulate and reinforce the welfare management for the staff of the Group and fully utilise the guarantee and
incentive effects of welfare, we have established the Staff Welfare Management System in relation to staff welfare
including to statutory welfare and corporate welfare.

In accordance with laws and regulations including the Labour Law and the Social Insurance Law of the People’s
Republic of China, the Group pays social insurance contributions for all employees and offers heat subsidies. Welfare
of the Group are in forms of festival gift, birthday gift, communication subsidy, traffic subsidy, meal subsidy, health
examination, group activity and marriage gift, etc.

Working Hours and Leaves

In order to regulate the daily attendance of staff of the Group and maintain effective management of staff, and in
accordance with relevant national labor laws and regulations, we have established the Attendance and Leave
Management System, which states that staff are entitled to casual leave, sick leave, medical leave, matemity leave,
marital leave, funeral leave, home leave and paid annual leave. The Group encourages employees to improve their
work efficiency and complete their own work during normal working hours, and does not advocate working overtime to
complete corresponding tasks. If overtime is required due to work, the employee shall submit a written overtime
application signed and approved by the person in charge of the department or the borrower to the overtime approver
in advance, and the overtime approver shall sign and approve it. The overtime confirmed in the aforesaid overtime
approval procedure is the effective overtime arranged by the Group for employees. For the effective overtime of staff,
the Group will arrange for compensatory leave or pay overtime fees to staff in accordance with the law.

Our Workforce
As of 31 December 2021, Broad Greenstate has a total of 180 full-time employees (2020: 256). All employees work in
People’s Republic of China, the detailed employment information is shown below:

2020
By gender
Male 180
Female 76
By age
Below 30 years old 49
30-50 years old 178
Above 50 years old 29
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Employee Turnover
During the Reporting Period, Broad Greenstate’s total turnover rate™®'” of employees is approximately 51.38%. The
percentage”®® " of employee turnover rate categorized by gender and age are shown below:

2020
By gender
Male 53.51% 46.00%
Female 46.72% 54.00%
By age
Below 30 years old 44.44% 58.00%
30-50 years old 55.81% 44.00%
Above 50 years old 37.04% 53.00%

Note 10: The total turnover rate is calculated by dividing the total number of employees left the Group during the Reporting Period by the average
number of employees at the beginning and end of the year.

Note 11: The turnover rate of this category is calculated by dividing the number of employees left the Group in this category during the Reporting Period
by the average number of employees in this category at the beginning and end of the year.

Broad Greenstate highly values the protection of employees’ rights and interests, workplace safety and health
protection, emphasizes on vocational skills training and safety training, and strives to protect staff from work accidents
or occupational hazards, so that we can provide a safe and healthy workplace for staff.

Broad Greenstate is in strict compliance with requirements set out in relevant national laws, including the Labour Law
of the People’s Republic of China, Law of the People’s Republic of China on the Prevention and Treatment of
Occupational Diseases and Production Safety Law of the People’s Republic of China, to make contribution to social
securities inclusive of medical insurance for all staff, and purchase business accident insurance for rehired personnel
and trainees who are unable to make contribution to social insurances, in order to make sure that our staff can obtain
corresponding safeguard in case of accidents. Meanwhile, the Group organizes annual body check for all employees,
enabling them to know their health status in a timely manner.

Workplace Safety

The Trial Measures for Standardized Construction Site issued by Broad Greenstate standardizes and unifies the setting
of various signs on construction site, normalizes the layout of safety equipment and safe passage and clarifies the
signs that must be available, such as safe production post and civilized construction post, for the purpose of reminding
on-site workers of safety.

In order to further implement the production safety approach of “safety first, precaution crucial, comprehensive
management”, determine the direction of the Group’s production safety, and strengthen the standardized management
of the production safety approach of the Engineering Project Department, Broad Greenstate has formulated the
Production Safety Management Manual, which provides that project manager shall be the first person in-charge for the
Engineering Project Department; a production safety management team including members like vice project manager,
person in charge of techniques and person in charge of safety will be established for inspecting and monitoring
construction sites and the implementation of the shift safety system, maintaining safety inspection records and
imposing penalties against anyone breached safety requirements.
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The safety leadership group of the Project Department will be headed by the person in charge of production safety,
who will be responsible for construction safety management on construction sites. Shift construction management and
safety management will be responsible for guiding the production safety work of shifts. The establishment and
implementation of the production safety accountability system make project manager the first person-in-charge, vice
project manager in charge of construction production will be the direct person in charge of production safety and
general project engineer in charge of labour protection and technical works in relation to production safety.

The Engineering Department of the Group, as the regulator for production safety management, will inspect the
production safety management works and recommend rectification of the ascertained problems within a prescribed
time limit.

Furthermore, in order to minimize the frequency of accidents and the degree of injuries, losses and impacts, and
reduce the hazards to the environment and the health and safety of employees, Broad Greenstate has formulated the
Emergency Preparedness and Response Management Procedures to establish, implement and maintain emergency
plans and measures. For emergency preparedness, the Group set up an emergency preparedness leading group, with
a list of the specific personnel and contact details, headed by the deputy general manager in charge of production
safety, and composed of personnel from the Administration Department, Engineering Department, Marketing
Department, etc.. Each project is also provided with an emergency preparedness and response team to formulate
emergency response prevention measures for the project, fill in the Emergency Plan, and train the members of the
emergency team. At the same time, it's essential to report it to the Group’s Engineering Department for review and
filing. According to the needs of the emergency plan, each project team shall be equipped with corresponding
emergency equipment, which shall be kept properly and in good condition for emergency needs. The project team
shall provide emergency education to the on-site staff and is responsible for special training for the project personnel
and labor service personnel. The emergency education for on-site staff aims to make them understand potential
dangers, ensure that on-site staff clearly understands how to deal with emergencies, master necessary self-help
knowledge, organize emergency drills in due course, and improve emergency plans.

For the sake of the health of our office staffs, the Group specially organized Chinese medical consultations free of
charge to relief their shoulder and neck indisposition caused by prolonged desk work, sedentariness and lack of
exercise through methods such as massage, cupping therapy and warming moxibustion. In addition, smoking is strictly
prohibited in all places of the headquarters of the Group with penalty standards developed against violation, and we
toured the offices from time to time to protect the workplace safety and employees’ health.

During the past three years (including the Reporting Period), the Group did not have any work-related injury or death,
nor had any material non-compliance with health and safety laws and regulations.

Response to the Coronavirus Disease (the “COVID-19”)

The outbreak of COVID-19 posed a great threat to employees’ health, therefore the Group formulated prevention and
control plans and set up an emergency team to guarantee the implementation of COVID-19 prevention measures. The
anti-epidemic measures included adopting flexible office mode, which allowed employees to work at home, body
temperature test for employees working on site as well as distributing disposable masks and gloves, medical wet
wipes and other protective equipment. Various disinfection and sterilization measures were implemented in the office
area within the headquarters building of the Group for the safety of staff, such as ultraviolet disinfection, alcohol wiping,
high temperature disinfection and mopping floor with disinfectant. The Group also provided personal protection
guidance to our staff, strengthened online promotion and publicity, and prohibited dining together and team building
activities. These anti-epidemic measures provided effective protection to the health and safety of our staff.
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In order to standardize and promote the continuous and systematic training of the Group and improve the occupational
qualifications and vocational skills of staff through the accumulation, spread, application and innovation of knowledge,
experiences and capacities, Broad Greenstate has formulated the Training Management System, under which the
Human Resources Department shall be in charge of the establishment and improvement of training management
system, regulations and resource platform, the study on training needs and the formation of plans, and the
implementation of and conclusions on training. It is also responsible for directing, monitoring, assessing, coordinating
and tracking the training work at department level of the Group, providing staff with different functions with
corresponding trainings focused on contents designed and arranged in accordance with the regulations of Broad
Greenstate, position responsibilities and operational skill requirements.

The training sessions of Broad Greenstate cover aspects of safe and civilised construction, construction techniques,
engineering management, operation administration, corporate cultures and etc. Training forms include internal training (by
internal lecturer), internal training (by external lecturer) and external training (in other companies). Furthermore, to
improve the first aid knowledge of the employees of the Group and cultivate their first aid ability of facing life
emergencies, the Group invited representatives of the Shanghai Red Cross Emergency Rescue Team to deliver onsite
primary first aid publicity and training.

In December of each year, the Human Resources Department will, based on the study and analysis of the training
needs of the Group, formulate the Annual Training Plan for the next year, which will take effect after being approved by
the President Office. The training departments of all units formulate their respective Monthly Training Implementation
Form at the end of each month by reference to the Annual Training Plan and the temporary training needs and file them
to the Human Resources Department for record and implementation thereafter.

For training effect evaluation, the training management department of each unit shall organize training effect evaluation
after the training. Training effect evaluation methods include training examination, questionnaire evaluation, job tracking
feedback, etc. Training effect evaluation is applied to the follow-up of training work and incentives to scholars, lecturers
and organizers, including positive and negative incentives, scoring and rating.

During the Reporting Period, the number of trained employees accounted for 100%™ ™ of the total number of
employees. The total number of trained employees completed approximately 1,022 training hours, with an average of
5.68™ 9 training hours per employee. Details of the training are shown in the following table:

Average
Percentage of training hours
Employees employees completed by
received received Total training each employee
trainings  training™*™  hours (hours) (hours)™ete ™9
By gender

Male 119 66.11% 776 6.52
Female 61 33.89% 246 4.03

By employee category
Senior management 5 2.78% 5 1.00
Middle management 23 12.78% 127 5.562
Other employees 152 84.44% 890 5.86
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Note 12: This percentage is calculated by dividing the total number of trained employees during the Reporting Period by the total number of trained
employees, and the 2021 statistics approach has been optimised to make more accurate statistical information.

Note 13: The average training hours completed by each employee is based on the total number of training hours during the Reporting Period divided by
the total number of employees as of 31 December 2021, and the 2021 statistics approach has been optimised to make more accurate
statistical information.

Note 14: This percentage is calculated by dividing the number of the specific category of employees who participated in the training during the Reporting
Period by the total number of all employees who participated in the training during the Reporting Period.

Note 15: This average hour is calculated by dividing the total training hours of employees in this category by the number of employees in this category as
of 31 December 2021.

Due to the epidemic situation, the Group actively responded to the call of the state and minimized the gathering of
personnel and therefore the number of training events during the Reporting Period decreased as compared to 2020. In
addition, some employees of the Group are permanently stationed in local project offices, so relevant training is
conducted in the forms of online network, enterprise WeChat and video, while no relevant statistics was conducted for
such training, which is one of the reasons for the decrease of trainings compared with 2020.

Broad Greenstate has systems and recruitment regulations in place to avoid unlawful employment. All recruitments and
employments are in strict compliance with the Labour Law of the People’s Republic of China and the Labour Contract
Law of the People’s Republic of China.

It is strictly stipulated that the external construction party shall not illegally hire child labour, signing labour contract with
the party in violation of genuine intention of the counterparties or forcing its employees to work illegally. During
recruitment, the Group shall provide the candidates with truthful information, including the job responsibility, work
environment, work location, occupational health and safety, the safety condition at production and labour
remuneration. The Human Resources Department of Broad Greenstate is responsible to verify the authenticity of the
information (resume, identity card, certificates, photos and bank cards) provided by candidates and make
comprehensive background investigation by all kinds of means. At the same time, the employees shall take full
responsibility for the authenticity of the information provided and signed by them.

Broad Greenstate arranges the employees’ working hours based on the statutory working hour standards and
implements an 8-hour working schedule and overtime management according to the Staff Welfare Management
System of the Group. For the effective overtime of staff, the Group will arrange for compensatory leave or pay overtime
fees to staff.

During the Reporting Period, there was no material non-compliance with the labour requirements set out in relevant
laws and regulations by the Group. The Group has been taking precautionary measures at the source and is confident
that the above-mentioned illegal employment cases will not occur in the future. If such case happened, it will be
reported to the relevant regulatory authority.

Operating Practices

As a diversified investment holding group that focuses on ecological construction and develops whole industry chain,
the Group attaches great importance to the quality of projects including different kinds of theme parks construction,
scenery enhancement, preservation of ancient towns and cities, construction of featured towns and beautiful villages,
sponge cities, environmental protection and ecological restoration, and acknowledges the importance of selecting
suppliers with good integrated strengths for guaranteeing the quality of our projects. Therefore, the Board Greenstate
gives priority to suppliers with safe, environment-friendly and high quality products in a responsible manner.
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The Group follows the Administrative Measures for Procurement and Bidding, and the Measures for the Implementation
of Warehousing of Qualified Suppliers to standardize the bidding management of the Group and all suppliers met the
Group’s procurement practices during the Reporting Period. For suppliers, suppliers sourced by the Project
Department and the Group’s Purchasing Department shall be filed by special personnel of the Purchasing Department,
which shall be approved by the Purchasing Department and relevant leaders of the Group. Before being permitted into
the bidding supplier managing list, one-time evaluation, on-site inspection and qualification document review of
suppliers were required. The review of qualification documents included the supplier’s business license, qualification
certificate and safety production license. The site inspection covered the projects under construction (with site
pictures), the office locations of branches and the production bases of enterprises. After the on-site inspection, the
Supplier Inspection Report must be provided to and signed and confirmed by the Project Department, and the
Purchasing Department and Engineering Department before entering the list of qualified suppliers.

As of 31 December 2021, the Group has a total of 1,107 qualified suppliers. All suppliers came from People’s Republic
of China. Supplier categories include civil engineering materials, utility materials, greening materials, seedlings,
decoration materials, etc. Before construction of a specific project, each of the project departments, based on the
principle of “competing openly and cooperating honestly at reasonably low price”, selects subcontractors among the
list of qualified suppliers to bid for the project, through which process suitable subcontractor(s) will be determined
under the supervision of the engineering department.

In light of the specificity of the major engineering materials (such as green plants) in landscaping project and
subcontracting labor, Broad Greenstate gives priority to suppliers that use environmentally preferable products and
services, and generally selects qualified suppliers on the principle of proximity to achieve the effect of energy saving
and emission reduction. Furthermore, in order to reduce procurement costs, improve procurement efficiency, expand
procurement channels and conform to the development trend of online procurement, the Group adopted a third-party
procurement platform to designate a platform for procurement of engineering goods. The online platform can facilitate
the Group and suppliers to directly make requisition, find the sources and fulfill performance, thus reducing the
procurement cost.

In addition, as for subcontracting projects, the Group has formulated the Trial Measures for Standardized Construction
Site, which standardizes the working environment and safety protection in the living, office and construction areas. For
design subcontracting, the Group has also formulated the Design Subcontracting Management Measures to prevent
illegal subcontracting and unreasonable subcontracting, and comprehensively ensure the progress and quality of
subcontracting design. The Measures stipulate that the bidder to be selected shall, in principle, be selected from the
roster of sub-contractors for the corresponding project, and shall be evaluated according to the quotation, design
scheme and occupational safety and health management capability of the subcontractors. Due diligence is aimed at
assessing the environmental and social risks of subcontractors’ operations and businesses and ensuring that
subcontractors comply with trade laws, relevant environmental and social regulations and other standards.
Subcontractors shall fully carry out technical cooperation and preparation of relevant scheme drawings to ensure the
progress and quality of the project. In case of any delay in cooperation or situation affecting the quality and progress of
the project, the chief design officer and the project manager shall negotiate on our behalf and restrict the
subcontractor’s behavior by adopting measures such as interviews, reduction of contract price and termination of
cooperation, so as to protect the interests of both parties.

Furthermore, Broad Greenstate adopts a zero tolerance policy on corruption, according to which, all suppliers are
required to submit a declaration or certification of no commercial bribery before entering into contracts with them. In
order to further prevent the occurrence of corruption, the construction unit shall fill in the Letter of Commitment for
Integrity in Construction by Construction Units and make a commitment for the construction of the project during the
project bidding period and after winning the bid. The contents of the letter include strictly implementing the contract
documents, establishing and improving the clean government construction system, strengthening clean government
education, setting up a clean government construction publicity board at the construction site of the construction
project, and not giving gifts and valuables to the relevant personnel and staff participating in the bidding in any name.
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Quality Control

Being a firm with landscape construction as its core business, quality control is of the utmost importance for the
Group. The Group strictly follows the relevant provisions of the Tendering and Bidding Law of the People’s Republic of
China and other regulations during the procurement process. During the Reporting Period, the Group was not aware
of any material violations of laws and regulations related to the quality of products and services. We have conducted
quality control in three aspects, including policy, system and manpower. In respect of the policy and system, Broad
Greenstate has formulated the Engineering Quality Control Manual and Management Procedures on Laws and
Regulations and other Requirements to establish sound and compliant process system, as well as set up strict quality
management system, intensified control of construction quality and procedure, improved and performed accountability
system of the quality of projects; as for manpower, well-experienced project managers were employed to control
engineering quality on a comprehensive basis in the Group, and a standard quality management system was adopted
for construction enterprises which are under cooperation and newly cooperated. During the Reporting Period, the
quality management system of the Group has been accredited by ISO9001, ISO14001 and OHSAS18001.

The qualifications and licenses of the Group are as follows:

Qualification
Issue Authority Category Level

Ministry of Housing and Urban-Rural Development  General contracting of housing construction  Special Grade

of the People’s Republic of China works

Ministry of Housing and Urban-Rural Development General contracting of municipal public Grade One
of the People’s Republic of China works construction

Ministry of Housing and Urban-Rural Development Professional contracting of steel structure Grade One
of the People’s Republic of China projects

Zhejiang Housing and Urban & Rural Construction Professional contracting of mechanical & Grade One
Department electrical equipment installation projects

Zhejiang Housing and Urban & Rural Construction Professional contracting of construction Grade One
Department decoration project

Zhejiang Housing and Urban & Rural Construction Professional contracting of foundation Grade One
Department projects

Ministry of Housing and Urban-Rural Development Scenery landscape design Grade A
of the People’s Republic of China

Ministry of Housing and Urban-Rural Development Design qualification certificate for Grade A
of the People’s Republic of China construction engineering professional

design

Shanghai Municipal Management Committee of ~ Professional contracting of ancient buildings Grade One
Housing and Urban-Rural Development project

Ministry of Housing and Urban-Rural Development Urban landscape construction enterprises ~ Grade One
of the People’s Republic of China qualification certificate
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In order to conduct effective identification and control of non-conformity occurring in various phases of the landscaping
construction and maintenance service, and prevent the unexpected usage, conversion and delivery, Broad Greenstate
formulated the Non-Conformity Output Management Procedures and Improvement Management Procedures. The
quality specialist of the Engineering Department shall be responsible for the non-conformity identification during the
engineering construction and maintenance service, follow-up of non-conformity treatment results, disposal of
unqualified purchased materials, adoption of remedial and improvement measures for unqualified products, elimination
of its causes to prevent non-conformities from occurring, in order to continuously improve the comprehensive
management system and promote continuous improvements.

The Improvement Management Procedures proposes to determine and take appropriate improvement measures on
the basis of weighing benefits, risks and costs. For general service problems, the HR Administration Department shall
issue the Corrective and Improvement Measures Handling Form to the responsible department, and the responsible
department shall be responsible for formulating and implementing improvement measures and recording them. For
major and wide-ranging service problems, the HR Administration Department and the relevant department shall jointly
formulate improvement measures, specify specific methods, steps, division of responsibilities and completion deadline,
etc., and implement those measures upon approval by the General Manager. For environmental or safety problems,
the Engineering Department shall organize relevant departments to carry out rectification.

Broad Greenstate is of the opinion that, technology innovation can not only promote corporate development but also
serve as a guarantee of enhanced project quality. Targeting to be an internationally advanced and domestically leading
player in the industry, Broad Greenstate, persistently oriented by the application and design of efficient, energy-saving,
clean and green technology, continuously invests substantial capital in setting up our technology center based on
currently available technology accumulation, project experience and product advantages. Moreover, Broad Greenstate
has established a number of academician workstations and has long-term cooperation with state-level academy of
sciences such as Tongji University. At present, Broad Greenstate has obtained over 50 patented technologies in the
field of ecological rehabilitation and construction, which provides strong technical support for the launch of the scientific
research projects of multiple cooperators.

During the Reporting Period, Broad Greenstate had no cases of any rejection of construction projects due to major
safety and health reasons.

Complaints Handling

While offering our customers with high-quality projects and products, Broad Greenstate also pays great attention to
revisiting and communicating with our customers, to find out their needs in a timely manner, thus improving the
construction and service quality. For this end, the Group formulated the Customer Satisfaction Monitoring and
Measurement Management Procedures, and carried out regular customer satisfaction surveys on quality of engineering
construction and maintenance service provided by the Group, in order to master the market information and dynamic
condition, measure the quality control performance of the organization, enhance the customer satisfaction, and realize
the value appreciation of the Group.
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The procedures are applicable to the satisfaction information collection and satisfaction measurement of the
landscaping construction service and maintenance service provided by the Group. The procedures specify the
responsibilities and permissions of each department. The engineering department is responsible for the collection of
customer opinions on the project site service. The marketing department shall conduct the customer satisfaction
survey on the delivered engineering and maintenance service and follow-up service by means of fax, home visit or
face-to-face interview, arrange customer complaint handling and information collection, organize analysis by relevant
departments, determine the department in charge, supervise the implementation of necessary corrective measures,
issue letters of notice of rectification to relevant departments, record the collection result in the Customer Feedback
Processing Sheet, and notify customers of improvement opinions. Because the Group actively communicated with
customers and solved problems, it has not received any complaints that have a significant impact on the Group.

Intellectual Property Protection

Broad Greenstate respects and protects intellectual property rights. We comply with the relevant regulations, including
but not limited to the Copyright Law of the People’s Republic of China, the Trademark Law of the People’s Republic of
China, the Tort Liability Law of the People’s Republic of China and the Patent Law of the People’s Republic of China.

Trademarks and patents are important intangible assets of the Group. In order to maintain the security and interests of
the Group, and guarantee the smooth operation of various businesses, the Group formulated the Confidentiality
System of the Group, which divided the security level into three levels, i.e. strictly confidential, confidential and secret,
defined materials of various levels, the access authority, confidentiality management and maintenance of backup. The
system also specifies the responsibilities and authorities of the department. The president is responsible for leading the
overall work of confidentiality, and the person in charge of each department is the person in charge of confidentiality
work of the department. Document personnel and confidential personnel shall handle the handover procedures in time
and submit them to the competent leader for signature in case of job changes. If employees find that the Group
secrets have been leaked or may be leaked, they shall immediately take remedial measures and report to the office in
time, and the office shall immediately make corresponding treatment.

It also entered into the Trade Secret Protection Agreement with employees, in order to guarantee that employees can
keep trade secrets of the Group confidential during and after their employment period. The agreement stipulates that
when employees leave the Group, they must return all the technical information and business information to the Group;
the Group shall reiterate the confidentiality obligation to the employee in written or oral form, and may inform the new
unit of the confidentiality obligation undertaken by the employee in the original unit.

As of 31 December 2021, Broad Greenstate had a total of 3 invention patents, 39 utility model patents, 3 software
copyrights, 5 trademark copyrights and 1 exclusive right to layout-design of integrated circuits, 1 invention patent
under application, 3 new cultivars at the reproductive stage and 11 utility model patents under application, all of which
relate to sewage treatment, saline-alkali land restoration, ecological restoration, construction and other fields.

Consumer Information Protection

The Group’s businesses are not directly involved with consumers, so it will neither collect consumer information nor
involve any advertisement, labeling or privacy matters, but will collect information from cooperative customers and
suppliers. The Group attaches great importance to the confidentiality of the collected information and will not use it for
purposes other than business.
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Broad Greenstate rigorously complies with laws and regulations regarding anti-corruption and anti-money laundering,
including but not limited to the Criminal Law of the People’s Republic of China and the Anti-Money Laundering Law of
the People’s Republic of China. We revised the Whistle-blowing Management System, an internal regulation thereunder
stipulated the practices regarding anti-corruption and anti-fraud to better acquaint employees with the whistleblowing
processes and relevant cautions. The Group will review relevant policies regularly, to ensure its effectiveness. In view of
the impact of the COVID-19, the Group has not provided anti-corruption trainings temporarily, but will arrange trainings
relating to anti-corruption for Directors and employees so as to reinforce the concept of their integrity.

In order to further define the responsibilities and permissions of whistle-blowing institutions and whistleblowers, the
Group also formulated the Detailed Rules for Implementation of Whistle-blowing, which clearly discloses the
responsibilities and authorities of the departments to handle the whistle-blowing, manage and maintain the whistle-
blowing channels, and to carry out a series of work on the whistle-blowing issues, including reviewing the filing
qualification of the whistle-blowing issues, leading and coordinating the investigation work, drafting the investigation
report and handling opinions, reporting to the President Office for approval, and then filing the relevant information on
the whistle-blowing issues. The Human Resources Department of the Group is responsible for communicating the
decision-making opinions of the President Office with the leaders of the reported persons suspected of serious
violations of laws, regulations or disciplines, and taking corresponding measures against the persons, such as
terminating the labor contract and handing over the persons who may constitute crimes to judicial organs. The
President Office of the Group shall approve the investigation report and handling opinions of the whistle-blowing
issues.

The Detailed Rules for Implementation of Whistle-blowing specifies that a whistleblower may report any misconduct or
improper activities he/she detects, such as suspected corruption, commercial bribery, malpractice and fraud, through
various ways including letters, emails, messages sent through OA platform, WeCom and on-site whistle-blowing. The
notifications or announcements that contain the information of the whistle-blowing channel shall be published and
updated on OA platform and WeCom, and on the official website and the official WeChat account of the Group. For
whistle-blowing, Broad Greenstate implements the following procedures:

1. Contact the whistleblowers to verify the authenticity, accuracy and completeness of the information and materials
provided by the whistleblowers, and record the verified information and materials;

2. Review whether the whistle-blowing issues meet the conditions for carrying out the whistle-blowing investigation;

Sk Carry out strict confidential investigation on the relevant information of the whistleblowers and the specific
contents of the whistle-blowing issues; and

4.  After investigation and verification of the facts, an investigation report and handling opinions shall be issued and
submitted to the Group’s President Office for approval.

In order to protect the whistleblowers, the investigation should be carried out without revealing the identity of the
whistleblower, and the investigators should keep the relevant information of the whistleblowers and the specific
contents of the whistle-blowing issues strictly confidential. Moreover, if it is not necessary, investigators should try their
best to avoid meeting with the whistleblowers directly, so as to reduce the risks of the whistleblowers being exposed.

During the Reporting Period, Broad Greenstate had no cases of non-compliance with laws and regulations related to
bribery, extortion, fraud and money-laundering and no concluded legal case regarding corrupt practices brought
against the Group or its employees.
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Community

Broad Greenstate’s main business spreads all over the country, it gives full play to the respective advantages in each
region, and actively explores opportunities for cooperation with the local government and seeks for other potential
customers, so as to lay a good foundation for undertaking more projects in the future. In addition, with its
comprehensive solution capabilities along the full industry chain and a good track record in previous and ongoing
projects, the Group has proved its ability to make full use of its advantages and local potential resources to formulate
customized ecological construction plans catering to local development needs for the government, which has helped it
gain a foothold in the fierce market competition. It can be seen that, Broad Greenstate is committed to being a socially
responsible firm. In addition, the Group not only encourages staff to actively participate in public welfare activities, but
also has always committed to invest in community public welfare undertakings and formulated the Social Public
Welfare System with details of the community investment strategies as follows:

Build the consciousness of community — The relationship between the Group and the community may affect the
development of the Group, thus it is crucial for the Group to build its image within the community. The Group’s
public relationship with the community shall be incorporated into the daily work of our public relations system,
with an aim to assume social responsibility and shape our good social image.

i Enhance communication with community public — Broad Greenstate proactively communicates with the
community. On one hand, we inform the community about all aspects of the Group to express our willingness to
contribute to community development and seek support from the community; on the other hand, we often invite
the community public to participate in our activities, seek their opinions and recommendations, and understand
their needs, so as to lay a solid foundation for the benign interaction between the Group and the community and
provide an effective channel for sustained communication.

ii. Proactively participate in community development and take the initiative to support community public welfare
undertakings.

As a firm with a high degree of social responsibility, Broad Greenstate actively participates in various social welfare
activities. In addition, Broad Greenstate also actively carries out in-depth cooperation with universities and scientific
research institutions. Broad Greenstate has also established the “Broad Greenstate — Tongji Joint Technology
Innovation Center” jointly with Tongji University. This move is geared to the needs of the major nation strategies, giving
full play to the resource advantages of both parties and boosting the expansion and development of the main business
of Broad Greenstate. In view of the impact of COVID-19, the Group did not arrange any public welfare activities during
the Reporting Period to maintain social distance to ensure the safety of employees and help the country to control the
epidemic more effectively.
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Environmental, Social and Governance Report continued

THE ESG REPORTING GUIDE CONTENT INDEX OF THE STOCK EXCHANGE

Mandatory Disclosure Requirements Section/Declaration

Governance Structure
Reporting Principles
Reporting Boundary

Aspects, General Disclosures
and KPIs

The ESG Governance Structure

About the ESG Reporting — Reporting Framework
About the ESG Reporting — Reporting Scope

Description

Section/Declaration

Aspect A1: Emissions

General Disclosure

KPI' A1.1

KPI'A1.2

KPI'A1.3

KPI'A1.4

KPI'A1.5

Information on:
(@  the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to air and GHG emissions, discharges into
water and land, and generation of hazardous and
non-hazardous waste.

The types of emissions and respective emissions
data.

Direct (Scope 1) and energy indirect (Scope 2) GHG
emissions (in tonnes) and, where appropriate,
intensity (e.g., per unit of production volume, per
facility).

Total hazardous waste produced (in tonnes) and
intensity. Total hazardous waste produced (in tonnes)
and, where appropriate, intensity (e.g. per unit of
production volume, per facility).

Total non-hazardous waste produced (in tonnes) and,
where appropriate, intensity (e.g. per unit of
production volume, per facility).

Description of emission target(s) set and steps taken
to achieve them.

China Greenland Broad Greenstate Group Company Limited

Emissions

Emissions — Air Emissions
and GHG Emissions

Emissions —
GHG Emissions

N/A — Explained

N/A — Explained

Emissions — Air Emissions
and GHG Emissions



Environmental, Social and Governance Report wcontinued)

Aspects, General Disclosures
and KPlIs

Description

Section/Declaration

KPI'A1.6

Aspect A2: Use of Resources

General Disclosure

KPI A2.1

KPI' A2.2

KPI'A2.3

KPI' A2.4

KPI' A2.5

Description of how hazardous and non-hazardous
wastes are handled, and a description of reduction
target(s) set and steps taken to achieve them.

Policies on the efficient use of resources, including
energy, water and other raw materials.

Direct and/or indirect energy consumption by type (e.g.
electricity, gas or ail) in total (kWh in '000s) and
intensity (e.g. per unit of production volume, per
facility).

Water consumption in total and intensity (e.g. per unit
of production volume, per facility).

Description of energy use efficiency target(s) set and
steps taken to achieve them.

Description of whether there is any issue in sourcing
water that is fit for purpose, water efficiency target(s)
set and steps taken to achieve them.

Total packaging material used for finished products (in
tonnes) and, if applicable, with reference to per unit
produced.

Aspect A3: Environment and Natural Resources

General Disclosure

KPI A3.1

Description of the significant impacts of activities on
the environment and natural resources and the
actions taken to manage them.

Description of the significant climate-related issues
which have impacted, and those which may impact,
the issuer, and the actions taken to manage them.

N/A — Explained

Use of Resources

Use of Resources —
Energy Management

Use of Resources —
Water Management

Use of Resources —
Energy Management

Use of Resources —
Water Management

N/A — Explained

Environment and Natural
Resources

Environment and Natural
Resources —
Environmental Protection
Measures
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Environmental, Social and Governance Report wcontinued)

Aspects, General Disclosures
and KPlIs

Description

Section/Declaration

Aspect A4: Climate Change

General Disclosure

KPI A4.1

Aspect B1: Employment

General Disclosure

KPI B1.1

KPIB1.2

Aspect B2: Health and Safety

General Disclosure

Policies on identification and mitigation of significant
climate-related issues which have impacted, and
those which may impact, the issuer.

Description of the significant climate-related issues
which have impacted, and those which may impact,
the issuer, and the actions taken to manage them.

Information on:

(@  the policies; and

(o)  compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to compensation and dismissal, recruitment
and promotion, working hours, rest periods, equal
opportunity, diversity, anti-discrimination, and other
benefits and welfare.

Total workforce by gender, employment type (e.g.
full-time or part-time), age group and geographical
region.

Employee turnover rate by gender, age group and
geographical region.

Information on:

(@)  the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to provision of a safe working environment
and protecting employees from occupational hazards.
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Climate Change

Climate Change —
Physical Risks and
Transition Risks

Employment

Employment —
Our Workforce

Employment —
Employee Turnover

Health and Safety



Environmental, Social and Governance Report wcontinued)

Aspects, General Disclosures
and KPlIs

Description

Section/Declaration

KPI B2.1

KPI B2.2

KPI B2.3

Number and rate of work-related fatalities occurred in
each of the past three years including the reporting
year.

Lost days due to work injury.

Description of occupational health and safety

measures adopted, how they are implemented and
monitored.

Aspect B3: Development and Training

General Disclosure

KPI B3.1

KPI'B3.2

Aspect B4: Labour Standards

General Disclosure

KPI B4.1

KPI B4.2

Policies on improving employees’ knowledge and
skills for discharging duties at work. Description of
training activities.

The percentage of employees trained by gender and

employee category (e.g. senior management, middle
management).

The average training hours completed per employee
by gender and employee category

Information on:

(@  the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to preventing child and forced labor.

Description of measures to review employment
practices to avoid child and forced labour.

Description of steps taken to eliminate such practices
when discovered.

Health and Safety —
Workplace Safety

Health and Safety —
Workplace Safety

Health and Safety —
Workplace Safety,
Response to COVID-19

Development and Training

Development and Training

Development and Training

Labour Standards

Labour Standards

Labour Standards
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Environmental, Social and Governance Report wcontinued)

Aspects, General Disclosures

and KPlIs

Description

Section/Declaration

Aspect B5: Supply Chain Management

General Disclosure

KPI B5.1

KPI B5.2

KPI B5.3

KPI B5.4

Policies on managing environmental and social risks
of the supply chain.

The number of suppliers by geographical region.

Description of practices relating to engaging
suppliers, number of suppliers where the practices
are being implemented, and how they are
implemented and monitored.

Description of practices used to identify environmental
and social risks along the supply chain, and how they
are implemented and monitored.

Description of practices used to promote
environmentally preferable products and services
when selecting suppliers, and how they are
implemented and monitored

Aspect B6: Product Responsibility

General Disclosure

KPI B6.1

KPI B6.2

KPI B6.3

Information on:
(@  the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to health and safety, advertising, labelling and
privacy matters relating to products and services
provided and methods of redress.

Percentage of total products sold or shipped subject
to recalls for safety and health reasons.

Number of products and service related complaints
received and how they are dealt with.

Description of practices relating to observing and
protecting intellectual property rights.

China Greenland Broad Greenstate Group Company Limited

Supply Chain Management

Supply Chain Management

Supply Chain Management

Supply Chain Management

Supply Chain Management

Product Responsibility

Product Responsibility —
Quality Control

Product Responsibility
— Complaints Handling

Product Responsibility —
Intellectual Property
Protection
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Aspects, General Disclosures

and KPlIs

Description

Section/Declaration

KPI B6.4

KPI B6.5

Aspect B7: Anti-corruption

General Disclosure

KPI B7.1

KPIB7.2

KPI B7.3

Description of quality assurance process and recall
procedures.

Description of consumer data protection and privacy
policies, and how they are implemented and
monitored.

Information on:
(@  the policies; and

(b)  compliance with relevant laws and regulations
that have a significant impact on the issuer

relating to bribery, extortion, fraud and money
laundering.

Number of concluded legal cases regarding corrupt
practices brought against the issuer or its employees
during the Reporting Period and the outcomes of the
cases.

Description of preventive measures and whistle-
blowing procedures, and how they are implemented
and monitored.

Description of anti-corruption training provided to
directors and staff.

Aspect B8: Community Investment

General Disclosure

KPI B8.1

KPI B8.2

Policies on community engagement to understand
the needs of the communities where the issuer
operates and to ensure its activities take into
consideration the communities’ interests.

Focus areas of contribution (e.g. education,
environmental concerns, labor needs, health, culture,
sport).

Resources contributed (e.g. money or time) to the
focus areas.

Product Responsibility —
Quality Control

Product Responsibility —
Consumer Information
Protection

Anti-corruption

Anti-corruption

Anti-corruption

Anti-corruption

Community Investment

Community Investment

Community Investment
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Directors and Senior Management

As of the date of this annual report, the Board consists of seven Directors including four executive Directors and three
independent non-executive Directors. The following sets forth the profile of the Directors and senior management:

Executive Directors

Mr. Wu Zhengping (& IEF) (“Mr. Wu”), aged 58, is the chairman of the Board and an executive Director of the Company.
Mr. Wu is also the chief executive officer and the director of Broad Greenstate Ecological, Greenstate Business, Greenstate
Gardening and Greenstate International. Mr. Wu is also the director of Broad Landscape International since 8 October 2013.
Mr. Wu founded the Group with Ms. Xiao Li (“Ms. Xiao”) in 2004. He is responsible for the overall strategy, business and
investment planning of the Group. Mr. Wu has extensive experience in the landscape architecture service industry, and has
been engaged in such business for nearly twenty years.

Mr. Wu received a bachelor's degree in Nanjing Forestry University* (B RMZEAE) in July 1985. He was qualified as
engineer in December 1992. Mr. Wu served as a tutor at Shanghai Gardening School* (/8 BE#EAR) (currently known as
Shanghai Urban Construction and Engineering School* (/8T M ik T2 E4)) from August 1985 to December 2000
and served as a tutor at Shanghai Gardening Vocational School* (_=/&E#E; T £4%) from January 2001 to May 2004. When
Mr. Wu founded the Group, he served as director and general manager of Greenstate Business since June 2004 and
director and general manager of Greenstate Gardening since June 2007. Mr. Wu served as director of Greenstate Business
from 12 March 2004 to 8 June 2013. Mr. Wu resigned as the executive director of Greenstate Business on 8 June 2013 and
his wife, Ms. Xiao was appointed as the executive director on even date. However, Mr. Wu has remained as the supervisor
of Greenstate Business and is responsible for the operation, management and finance of Greenstate Business. Mr. Wu has
also been the director of Broad Greenstate Ecological and Greenstate International since 2 August 2011 and 12 November
2013, respectively. Mr. Wu is the spouse of Ms. Xiao, the executive Director of the Company.

Ms. Xiao Li (B #) (“Ms. Xiao”), aged 50, is an executive Director and a member of Nomination Committee of the Company.
Ms. Xiao is also the deputy chief executive officer of the Company. Ms. Xiao founded the Group with Mr. Wu in 2004. She is
also a director of Broad Greenstate Ecological, Greenstate Business and Broad Landscape International since 13 September
2016 and Greenstate International since 9 March 2017. She is responsible for overseeing the financial matters and daily
operations of the Group.

Ms. Xiao served as a tutor at Shanghai Gardening School* (/8T EMERR) (currently known as Shanghai Urban
Construction and Engineering School* (/& T i 5% T2 24R)) from September 1991 to December 2000 and served as
a tutor at Shanghai Gardening Vocational School* (_E/& B #R8; T E4%) from January 2001 to May 2004. Ms. Xiao obtained a
Master of Business Administration from the University of Management and Technology, Virginia, USA in September 2004
through long distance learning. Ms. Xiao has nearly twenty years of experience in business management. She has been the
general manager of Greenstate Business since June 2004 and the director and assistant general manager of Broad
Greenstate Ecological since August 2011. Ms. Xiao was the director of Eastern Greenstate International from October 2013
to September 2016. Ms. Xiao is the spouse of Mr. Wu, the executive Director of the Company.

Ms. Zhu Wen (%) (“Ms. Zhu”), aged 38, joined the Group on 15 June 2004. She has served as the executive Director
since 3 January 2014, a member of the Remuneration Committee since 25 June 2014 and the chief financial officer of the
Company since 21 September 2020. Ms. Zhu is responsible for overseeing the administration matters of our Group and has
extensive administration and management experience in the landscape industry.

China Greenland Broad Greenstate Group Company Limited



In addition, Ms. Zhu is currently the manager of the administrative department in Greenstate Business. She is also the
director of Broad Greenstate Ecological and the deputy general manager of the Company since August 2011, responsible
for the financial, administrative and human resources matters of Broad Greenstate Ecological. She was appointed as the
director of Eastern Greenstate International on 9 October 2013.

Ms. Zhu graduated with a master degree in Business Administration from East China University of Science and Technology* (22
FI2 T K2 in Shanghai, China in March 2012.

Ms. Chen Min (FR#}) (“Ms. Chen”), aged 46, is an executive Director of the Company. She has served as the deputy
financial controller of the Company since November 2016, responsible for the supervision of major financial matters of the
Company, formulation of internal control procedures relating to financial and accounting matters, management and
supervision of financial matters and other work relating to accounting management. Ms. Chen graduated from Central South
University* (1 A2 in December 2003, majoring in business administration. Ms. Chen obtained the qualification of senior
accountant in April 2008 and became a non-practicing member of the Chinese Institute of Certified Public Accountants* (-9
Bl It 5T Al % E) in December 2009. Ms. Chen has over 20 years of experience in financial management. Ms. Chen has
previously served as a deputy chief accountant of Shanghai San Sheng Hong Ye Investment (Group) Company Limited*
(EB=RFEEREEEARSTAR) and the financial controller of a project company of Shanghai Vanke Corporation
Limited* (/& & RIS 9 B BR A B]). Ms. Chen joined Shanghai Greenland Business (Group) Company Limited* (_E /&A% i 5 3 (5
E)EBR/~7]) as a finance manager in October 2006 and served as the financial controller of the Changsha real estate
business group of Greenland (a substantial shareholder of the Company) from October 2010 to November 2016. In
November 2016, Ms. Chen joined the Company as the deputy financial controller of the Company. Ms. Chen has been
appointed as the director of Chongaing Sincere Yuanchuang Industrial Co., Ltd* (EE 1z R E 2GR A 7)) since 3 April
2020.

Independent Non-Executive Directors

Mr. Dai Guogiang (®E5) (“Mr. Dai”), aged 69, is an independent non-executive Director and is the chairman of
Nomination Committee, a member of both Audit and Remuneration Committees of the Company. Mr. Dai was appointed as
the chairman of Audit Committee for the period from 29 December 2017 to 13 March 2018. Mr. Dai has nearly fifteen years
of experience in Finance and Economics. Mr. Dai graduated with a bachelor and a master degree in Economics from
Shanghai School of Finance and Economics® (/88452 Ft), currently known as Shanghai University of Finance and
Economics* (/884 KE), in January 1983 and July 1987, respectively. Following which Mr. Dai obtained a PH.D. in
Economics from Fudan University* (& B K ) in Shanghai, China in July 1994,

From March 1999 to April 2006, he was the Dean of the School of Finance of Shanghai University of Finance and
Economics* (/82848 K E2) in Shanghai, China. He was the party secretary* (2Z& £ 72) of the School of Finance of Shanghai
University of Finance and Economics* (/88 8K &) from April 2006 to July 2007. From July 2007 to April 2011, he served
as the Dean and secretary of the Master of Business Administration School of Shanghai University of Finance and
Economics* (/88148 K &), Mr. Dai has served as a finance professor since June 1995, the party branch secretary and vice
president* (& 3% #BZ L3 &Pt &) of the School of Finance of Shanghai University of Finance and Economics* (/& BT &8 A )
in Shanghai, China from April 2011 to March 2016 respectively. Mr. Dai was an independent non-executive director from
February 2004 to June 2009 and an external supervisor of Bank of Shanghai Co., Ltd* ((E/&R1TIMH AR A A)) from June
2009 to June 2017. He has also been an independent non-executive director of Shanghai Fudan Forward Science and
Technology Co., Ltd.* (/818 BEZERIE A AR A R]), a company listed on the Shanghai Stock Exchange (stock code:
600624.SH) from March 2008 to June 2014. From May 2012 to April 2015, Mr. Dai was also an arbitrator on the panel of
China International Economic and Trade Arbitration Commission. Mr. Dai was a member (£ &) of National Economics
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Directors and Senior Management (continued

Universities Teaching Guidance Committee under the Ministry of Education* (& 2 S 2R EEBERHBIEE L 5 9)
from 2006 to 2010. He also serves as a member of Master of Finance Teaching Guidance under the Ministry of Education (28
FH S RBEEBTHEIREEL EE) since March 2011. Since September 2018, Mr. Dai has also been appointed as an
executive director of Shanghai Niaozhi Literature and Art Creation Company Limited* (/85 2 X E2E i1 AI{ER R A 7). Mr.
Dai has been an independent director of Bank of Guiyang Co., Ltd.* (EFFR1THIS B R AR]), a company listed on the
Shanghai Stock Exchange (stock code: 601997.SH), since 11 February 2018 and an independent director of Liqun
Commercial Group Co., Ltd* (M B¥ B2 =B {H AR A 7)), a company listed on the Shanghai Stock Exchange (stock code:
601366.SH) since April 2019. Mr. Dai was an independent non-executive director of Bestway Global Holding Inc.* (42 & Bl B
TIE A PR /A T]), a company formerly listed on the Stock Exchange (stock code: 3358) from 18 October 2017 to 19 October
2021.

He was awarded with the 3rd Universities Distinguished Teacher Award* (5 =fE 552 ELZ M) from Ministry of
Education of the People’s Republic of China in 2007, the Shanghai Universities Distinguished Teacher Award* (_E/& T &%
EZATE) in August 2006, and Citigroup Outstanding Teacher Award* (fEHESEE{EFRZEMEE) in December 2005 and
Shanghai Teaching Model Nomination Award* (_E/8T#E 5 AMEE RS 28) in September 2012.

Dr. Jin Hexian (£7fl) (“Dr. Jin”), aged 57, has been an independent non-executive Director, the chairman of the
Remuneration Committee and a member of both Audit and Nomination Committees of the Company. She obtained a
bachelor’s degree in landscape architecture from Nanjing Forestry University* (Fg AMRZEAZ2), and a master’s degree and
doctor’s degree in landscape architecture from Beijing Forestry University* (1t /R ZA ). Dr. Jin is currently an instructor to
the students of the doctoral program of Zhejiang Agricultural and Forestry University* (41T 2#AE). Dr. Jin is also an
independent director of Hui Lyu Ecological Technology Groups Co., Ltd.* ((E4xERERI EE(H AR A7), a company
incorporated in the People’s Republic of China and mainly engaging in landscape construction business. She is an
independent director of Zhejiang Humanities Landscape Co., Ltd.* (7T A X E#IH B R A 7)) since 26 June 2017 and an
independent director of Guangzhou S.P.I Design Co., Ltd.* (BNIL7KELERETRR (D ER A7), a company listed on the
Shenzhen Stock Exchange (stock code: 300844.S2) since 8 October 2019.

Dr. Jin held various positions including deputy secretary-general of Chinese Society of Landscape Architecture* (70 Bl @l 5=
M E &), president and deputy editor of the Journal of Chinese Landscape Architecture* ({# M) FE 5 4L), member
of the Landscape Architecture Teaching Guidance Subcommittee of the Architecture Teaching Guidance Committee of
Higher Education Institutions under the Ministry of Education, People’s Republic of China* (M & Sl & S 2R iEEHEEEH
BREEFESRSEMBEEHZEIEENZE L) Dr. Jin has published over 100 articles, edited multiple professional
books about landscape architecture and chaired and given speeches at various domestic and international academic
conferences including the International Federation of Landscape Architects (IFLA), World Horticultural Conference and Global
Botanic Gardens Congress.

Mr. Yang Yuanguang (#7tfE) (“Mr. Yang”), aged 58, is an independent non-executive Director and the chairman of the
Audit Committee of the Company since 23 May 2020. Mr. Yang has over 20 years of experience in audit assurance, global
tax planning, corporate advisory, family business and merger and acquisition business.

Mr. Yang has operated Burney Y.G. Yang & Co. C.P.A., a CPA firm in Hong Kong with business focus in the markets of
Hong Kong, People’s Republic of China, Australia and New Zealand since February 2005. Mr. Yang served as the director of
Stephen W.B. Chan Co., Ltd. C.P.A. from April 2000 to January 2005. Mr. Yang currently serves as a non-executive director
of Kalnorth Gold Mines Limited, a company listed on the Australian Securities Exchange (Stock Code: KGM).

Mr. Yang is a member of the Hong Kong Institute of Certified Public Accounts since 2005, and a chartered accountant of the
Institute of Chartered Accountants Australia and New Zealand since 2002.
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Directors and Senior Management (continued

Senior Management

The executive Directors of the Company, namely Mr. Wu Zhengping (= 1E¥), Ms. Xiao Li (H %), Ms. Zhu Wen (%) and
Ms. Chen Min (BR#), concurrently hold senior management positions in the Group. For each of their biographies, please
refer to the subsection headed “Executive Directors” in this section of the annual report.

Company Secretary

Ms. Lo Ka Man (3%#) (“Ms. Lo”), a manager of Corporate Services Division of Tricor Services Limited, a global
professional service provider specializing in the integrated business, corporate and investor services and has been providing
corporate secretarial and compliance services to Hong Kong listed companies as well as multinational, private and offshore
companies. Ms. Lo possesses more than 10 years of experience in the company secretary profession. Ms. Lo is currently a
joint company secretary of JiaXing Gas Group Co., Ltd.* (stock code: 9908) and ANE (Cayman) Inc. (stock code: 9956),
companies listed on the main board of the Stock Exchange. Ms. Lo is a Chartered Secretary, a Chartered Governance
Professional and an associate member of both The Hong Kong Chartered Governance Institute (formerly known as “The
Hong Kong Institute of Chartered Secretaries”) and The Chartered Governance Institute in the United Kingdom.
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Report of the Directors

The Directors are pleased to present their report together with the audited consolidated financial statements of the Group for
the Reporting Period.

Corporate Information and Global Offering

The Company was incorporated in the Cayman Islands on 22 October 2013 as an exempted company with limited liability,
and the Shares of the Company were listed on the Main Board of the Stock Exchange on 21 July 2014.

Principal Activities

The Company focuses on municipal and city level landscape projects and offers our customers “one-stop” service solutions,
including investment and financing, planning and design, project construction and commercial operation. The Group
generally serves as the master contractor responsible for the overall management of landscape projects. We mainly offer our
customers landscape design, construction and maintenance service.

Results and Final Dividends

The consolidated results of the Group for the Reporting Period are set out in the consolidated statement of profit or loss and
other comprehensive income on pages 85 to 86 of this annual report. The Board does not recommend the payment of any
final dividend for the year ended 31 December 2021 (2020: Nil).

Financial Summary

A summary of the Group’s results, assets and liabilities for the last five financial years is set out on page 5 of this annual
report. That summary does not form part of the audited consolidated financial statements.

Business Review

A fair review of the business of the Company and a discussion and analysis of the Group’s performance during the Reporting
Period and the material factors underlying its results and financial position are provided in the Management Discussion and
Analysis section on pages 10 to 14 of this annual report. Description of the principal risks and uncertainties facing the
Company can be found throughout this annual report, particularly in the Major Risk and Uncertainties section on pages 75
and 76. Particulars of important events affecting the Company that have occurred since the end of the financial year 2021, if
any, can also be found in the abovementioned sections and the Notes to the Financial Statements. The outlook of the
Company’s business is discussed throughout this annual report including in the Chairman’s Statement on pages 6 to 9 of
this annual report. An account of the Company’s relationships with its key stakeholders is included in the Relationship with
Employees, Suppliers and Customers section on page 76 of this annual report. Details of the Company’s environmental
policies and performance can be found in the Environmental, Social and Governance Report on pages 29 to 59 of this
annual report.
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Report of the Directors continued

Share Capital

Details of movements in the share capital of the Company during the Reporting Period are set out in note 30 to the financial
statements on page 160 of this annual report.

Purchase, Sale or Redemption of Listed Securities of the Company

Neither the Company nor any of its subsidiaries purchased, sold or redeemed any of the Company’s securities listed on the
Stock Exchange throughout the Reporting Period.

Pre-Emptive Rights

There are no provisions for pre-emptive rights under the Company’s Articles of Association or the laws of the Cayman
Islands which would oblige the Company to offer new Shares on a pro rata basis to the existing Shareholders.

Property and Equipment

Details of movements in the property and equipment of the Group during the Reporting Period are set out in note 12 to the
financial statements on pages 130 and 131 of this annual report.

Material Acquisitions, Disposals and Significant Investments

During the Reporting Period, the Group had not made any material acquisitions and disposal of subsidiaries and associated
companies. As at 31 December 2021, the Group did not hold any significant investments.
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Report of the Directors continued

Reserves

Details of movements in the reserves of the Company and the Group during the Reporting Period are set out in the
consolidated statement of changes in equity on page 89 of this annual report. As at 31 December 2021, the Company’s
reserves available for distribution to Shareholders amounted to approximately RMB755 million (2020: RMB755 million).
Contingent Liabilities

Details of contingent liabilities of the Company and the Group as at 31 December 2021 are set out in the note 34 to the
financial statements on page 165 of this annual report.

Gearing ratio

As at 31 December 2021, the Group’s gearing ratio was 61% (2020: 60%), details of which are set out to note 40 to the
financial statements on page 179 of this annual report.

Bank Loans and Other Borrowings

Particulars of bank loans and other borrowings of the Company and the Group as at 31 December 2021 are set out in the
note 28 to the financial statements on pages 156 and 157 of this annual report.

Major Customers and Suppliers

During the Reporting Period, the percentage of turnover attributable to the Group’s five largest customers from the sales of
projects was approximately 88%, and the percentage of turnover attributable to its largest customer from the sales of

projects was approximately 32%.

Purchases from the Group’s five largest suppliers accounted for 39% of the total purchase for the Reporting Period and
purchase from the Group’s largest supplier included therein amounted to 23% of the total purchases for the year.

At all times during the Reporting Period, none of the Directors, their close associates or any Shareholder (who, to the
knowledge of the Directors, owns more than 5% of the Company’s issued share capital) had any direct interest in any of the
Group’s five largest customers and suppliers.

Directors

The Directors who hold office during the Reporting Period and up to the date of this annual report are:
Mr. Wu Zhengping (5= 1E)
Ms. Xiao Li (¥ #0)

Ms. Zhu Wen (R )
Ms. Chen Min (B )
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Report of the Directors continued

Mr. Dai Guogjiang (&5 58)
Dr. Jin Hexian (& 7&7ll)
Mr. Yang Yuanguang (15 70/E)

The biographical details of the Directors and senior management are set out under the section “Directors and Senior
Management” of this annual report.

Each of the executive Directors has entered into a service contract with the Company for a term of three years commencing
from 21 July 2017 to 20 July 2020, except for Ms. Chen Min, whose term is from 13 April 2017 to 12 April 2020. The service
contract of each of Mr. Wu Zhengping, Ms. Xiao Li, Ms. Zhu Wen and Ms. Chen Min was renewed with the same terms and
extended to 20 July 2023 and 12 April 2023 respectively. The above-mentioned service contracts of the executive Directors
shall be terminated by not less than six months’ notice in writing served by either party to the other.

Each of the independent non-executive Directors has entered into a letter of appointment with the Company for a term of
three years commencing from 21 July 2017 to 20 July 2020, except for Mr. Yang Yuanguang, whose term is from 23 May
2020 to 22 May 2023. The letter of appointment of Mr. Dai Guogiang and Dr. Jin Hexian was renewed with the same terms
and extended to 20 July 2023. The above-mentioned letters of appointment of the independent non-executive Directors shall
be terminated by not less than three months’ written notice served by either part to the other.

In accordance with the Articles of Association, at every annual general meeting of the Company one-third of the Directors for
the time being shall retire from office by rotation provided that every Director (including those appointed for a specific term)
shall be subject to retirement by rotation at least once every three years. All the directors appointed by Directors during the
Reporting Period shall hold office only until the next following annual general meeting of the Company and shall then be
eligible for re-election at the annual general meeting. None of the Directors proposed for re-election at the annual general
meeting has entered into any service contract with the Group which is not determinable by the Group within one year without
payment of compensation (other than statutory compensation).

Confirmation of Independence from Independent Non-Executive Directors

The Company has received annual confirmation of independence from each of the existing independent non-executive
Directors in accordance with Rule 3.13 of the Listing Rules. The Company considers that all of the independent non-
executive Directors are independent in accordance with the Listing Rules.

Directors’ Interests in Transactions, Arrangements or Contracts

No transaction, arrangement or contract of significance in relation to the Group’s business to which the Company or any of
its subsidiaries was a party and in which a Director had a material interest, whether directly or indirectly, subsisted at the end
of Reporting Period or at any time during the Reporting Period.

Permitted Indemnity

Pursuant to the Articles of Association, subject to the Companies Law, every Director shall be indemnified out of the assets
of the Company against all costs, charges, expenses, losses and liabilities which he/she may sustain or incur in the execution

of his/her office or otherwise in relation thereto. The Company has arranged insurance against the liability and costs
associated with defending any proceedings which may be brought against directors of the Group.
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Report of the Directors continued

Management Contracts

No contract concerning the management and administration of the whole or any substantial part of the business of the
Company was entered into or existed during the Reporting Period.

Non-Competition Undertakings

Each of the Controlling Shareholders has confirmed to the Company that he/she/it has complied with the non-competition
undertakings that he/she/it provided to the Company on 25 June 2014 pursuant to the Non-competition Deed. Details of the
Non-competition Deed are set out in the section headed “Relationship with Controlling Shareholders” of the Prospectus.

The independent non-executive Directors have reviewed the status of compliance and confirmed that all of these non-
competition undertakings have been complied with by them.

Remuneration of Directors and Five Individuals with Highest Emoluments

Details of the emoluments of the Directors and the five highest paid individuals for the Reporting Period are set out in notes 8
and 9 to the financial statements on pages 125 to 127 of this annual report.

During the Reporting Period, no emoluments were paid by the Group to any Director or any of the five highest paid
individuals as an inducement to join or upon joining the Group or as compensation for loss of office. None of the Directors
has waived any emoluments during the Reporting Period.

Directors’ and Chief Executives’ Interests and Short Position in Shares, Underlying
Shares and Debentures

As at 31 December 2021, the interests and short positions of the Directors and the chief executive of the Company in the
Shares, underlying Shares or debentures of the Company or its associated corporations (within the meaning of Part XV of
the SFO) which were (i) recorded in the register required to be kept under section 352 of the SFO, or (i) otherwise notified to
the Company and the Stock Exchange pursuant to the Model Code were as follows:

Approximate

Nature and Number of Shares/underlying Shares held" Percentage of

Personal Corporate Spouse Issued Share

Name of Director/Chief Executive interest interest interest  Total interest Capital
Mr. Wu Zhengping®® — 991,321,041 — 991,321,041 29.65%
Ms. Xiao Li®® — — 991,321,041 991,321,041 29.65%

Notes:
(1) All the above Shares are held in long position (as defined under Part XV of the SFO).

2 Broad Landscape International is owned as to 86.92% and 13.08% by Mr. Wu Zhengping and Ms. Xiao Li and under the SFO, Mr. Wu Zhengping is
deemed to be interested in the 991,321,041 Shares by Broad Landscape International.

3 Mr. Wu Zhengping is the spouse of Ms. Xiao Li. Under the SFO, Ms. Xiao Li is deemed to be interested in the same number of Shares in which Mr. Wu
Zhengping is interested.

Save as disclosed above, as at 31 December 2021, so far as is known to any Director or chief executive of the Company,
none of the Directors or the chief executives of the Company had any interests or short positions in the Shares, underlying
Shares or debentures of the Company or its associated corporations which were (i) recorded in the register required to be
kept under section 352 of the SFO, or (i) otherwise notified to the Company and the Stock Exchange pursuant to the Model
Code.
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Report of the Directors continued

Substantial Shareholders’ Interests and Short Positions in Shares and Underlying
Shares

As at 31 December 2021, so far as the Directors are aware, the following persons (not being a Director or chief executive of
the Company) had or deemed or taken to have interests or short positions in the Shares or underlying Shares of the
Company which would fall to be disclosed under the provisions of Division 2 and 3 of Part XV of the SFO, or which would be

required, pursuant to Section 336 of the SFO, to be entered in the register required referred to therein, were as follows:

Number of
Shares/ Approximate
underlying Percentage of
Name of Shareholder Nature of Interest Shares held” Issued Shares
Broad Landscape International® Beneficial owner 991,321,041 29.65%
Eastern Greenstate International® Beneficial owner 306,313,662 9.16%
Greenland® Interest in a controlled corporation 991,321,041 29.65%

Greenland Financial Holdings Company Limited
(R & R B IR =B B R A A)© Interest in a controlled corporation 991,321,041 29.65%
Greenland Financial Beneficial owner 991,321,041 29.65%
Wholeking Holdings Limited (“Wholeking”)® Beneficial owner 235,392,000 7.04%
Hope Empire Limited (“‘Hope Empire”) Interest in a controlled corporation 235,392,000 7.04%
Silverland Assets Limited (“Silverland”)® Interest in a controlled corporation 235,392,000 7.04%
HSBC International Trustee Limited Trustee 235,392,000 7.04%
Cai Kui® Founder of a discretionary trust 235,392,000 7.04%
Notes:

(1)

@

)

)

(®)

Save as disclosed above, as at 31 December 2021, the Directors have not been notified by any person (not being the
Directors or chief executive of the Company) who had interests or short positions in the Shares or underlying Shares of the

All the above Shares are held in long position (as defined under Part XV of the SFO).

Broad Landscape International is owned as to 86.92% and 13.08% by Mr. Wu Zhengping and Ms. Xiao Li and its interest duplicate certain interests of
Mr. Wu Zhengping disclosed under the section “Directors’ and Chief Executive’s Interest and Short Positions in Shares, Underlying Shares and

Debentures”.

Greenland wholly owns Greenland Financial Holdings Company Limited which in turn wholly owns Greenland Financial so that Greenland and Greenland
Financial Holdings Company Limited are deemed to be interested in the Shares in which Greenland Financial is interested for the purpose of Part XV of

the SFO.

Wholeking is wholly-owned by Hope Empire, which in turn wholly-owned by Silverland. Silverland is wholly-owned by HSBC International Trustee Limited
(“HSBC Trustee”). By virtue of the SFO, HSBC Trustee, Silverland and Hope Empire are deemed to be interested in the 235,392,000 Shares held by

Wholeking.

Mr. Cai Kui has acquired 235,392,000 Shares, representing 7.04% of the Shares of the Company.

Company as recorded in the register required to be kept pursuant to Section 336 of the SFO.
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Report of the Directors continued

Share Option Scheme

The Company conditionally adopted the Share Option Scheme on 25 June 2014, which became effective from the Listing
Date.

The purposes of the Share Option Scheme are to attract and retain the best available personnel, to provide additional
incentive to employees, Directors, consultants and advisers of the Group and to promote the success of the business of the
Group.

The Board may offer any employee (whether full-time or part-time), Director, consultant or adviser of the Group (the “Eligible
Person”) options to subscribe for Shares at a price determined in accordance with the terms of the Share Option Scheme.

The total number of Shares which may be granted under the Share Option Scheme and under any other schemes of the
Company shall not in aggregate exceed 10% of the issued share capital of the Company as at the Listing Date, being
306,720,000 Shares (the “Scheme Mandate Limit”) unless Shareholders’ approval has been obtained. Options lapsed in
accordance with the Share Option Scheme shall not be counted for the purpose of calculating the Scheme Mandate Limit.

Notwithstanding the foregoing, the Shares which may be issued upon the exercise of all outstanding options granted and yet
to be exercised under the Share Option Scheme and any other schemes of the Company shall not exceed 30% of the issued
share capital of the Company from time to time.

As at the date of this annual report, a total of 39,482,142 share options, representing 1.18% of the issued share capital of
the Company, is available for issue under the Share Option Scheme.

Unless approved by the Shareholders in a general meeting in the manner set out in the Share Option Scheme, the total
number of Shares issued and to be issued upon the exercise of options granted to each Eligible Person (including exercised,
cancelled and outstanding options) in any 12-month period shall not exceed 1% of the relevant class of securities of the
Company in issue.

China Greenland Broad Greenstate Group Company Limited



In addition, any options granted to an Eligible Person who is a Director, chief executive or substantial shareholder of the
Company or any of their respective associates shall be approved by the independent non-executive Directors (excluding any
independent non-executive Director who is proposed to be the grantee). Any options granted to an Eligible Person who is a
substantial shareholder, or independent non-executive Director, or their respective associates, which will result in the total
number of Shares issued and to be issued upon exercise of all the options granted and to be granted (including options
whether exercised, cancelled or still outstanding) to such person in any 12-month period up to and including the date of
such grant representing in aggregate over 0.1% of the issued share capital of the Company; and having an aggregate value,
based on the closing price of the Shares at the date of each grant, in excess of HK$5 million, such further grant of options
must be approved, in addition to the approval of the independent non-executive Directors, by the Shareholders in general
meeting.

An offer of grant of an option shall remain open for acceptance by the Eligible person concerned for such period of not less
than three business days as determined by the Board, provided that no such offer shall be open for acceptance after the
expiry of the Share Option Scheme or after the Share Option Scheme has been terminated in accordance with the provisions
thereof. An option may be exercised in whole or in part by the option holder in accordance with the terms of the Share
Option Scheme at any time during the exercise period to be notified by the Board to each option holder upon the grant of
options, such period shall not exceed ten years from the date of grant of the relevant option.

The Company may specify a minimum holding period and performance conditions which must be satisfied before options
can be exercised by the option holders.

Upon acceptance of the option, the grantee shall pay HK$1.00 to the Company as consideration for the grant, which is in no
circumstances be refundable.

The amount payable for each Share to be subscribed for under an option pursuant to the Share Option Scheme in the event
of the option being exercised shall be determined by the Board and shall be not less than the greater of:

(i) the closing price of the Shares on the Stock Exchange as stated in the Stock Exchange’s daily quotations sheet on the
date of grant of the option;

(i)  the average closing price of the Shares on the Stock Exchange as stated in the Stock Exchange’s daily quotations
sheets for the five business days immediately preceding the date of grant of the option; and

(i)~ the nominal value of the Shares.
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Report of the Directors continued

The Share Option Scheme will remain in force for a period to be notified by the Board, such period shall not exceed the
period of ten (10) years commencing from 25 June 2014. Unless otherwise terminated earlier by the Company by resolution
in general meeting or the Board, as at 31 December 2021, the Share Option Scheme has a remaining life of approximately
two (2) years.

Since the effective date of the Share Option Scheme and up to the end of the Reporting Period, the Company has granted a
total of 223,017,856 share options to eligible grantees, including the Company’s directors and other employees of the
Group, on 1 September 2015 and 12 June 2018, while a total of 198,428,570 shares were lapsed and no share option had
been exercised under the Share Option Scheme. Details of the movement in the share options under the Share Option
Scheme during the Reporting Period and outstanding as at 31 December 2021 were as follows:

Number of Options

Cancelled/
Granted  Exercised  Forfeited”  Lapsed®
Heldat duringthe duringthe  duringthe  during the Held at Exercise
Date of Options ~ 1January  Reporting  Reporting  Reporting  Reporting 31 December price per
Grantees grant granted 2021 Period Period Period Period 2021 Share (HK$) Vesting and Exercise period

Wu Zhengping 1Sept 2015 30,000,000 - - - - - - 1.24 1 Sept 2017-31 Aug 2018
_ — - - - - 1 Sept 2018-31 Aug 2019
_ - - - - - 1 Sept 2019-31 Aug 2020
_ - - - - - 1 Sept 2020-31 Aug 2021

Xieo L 1Sept 2015 22,500,000 - - - - - - 124 1Sept2017-31 Aug 2018
_ _ _ - - - 1 Sept 2018-31 Aug 2019
_ _ _ _ - - 1 Sept 2019-31 Aug 2020
_ _ _ - - - 1 Sept 2020-31 Aug 2021

Zhu Wen 1Sept 2015 5,000,000 - - - - - - 124 1Sept2017-31 Aug 2018
_ _ _ - - - 1 Sept 2018-31 Aug 2019
_ _ _ _ _ - 1 Sept 2019-31 Aug 2020
_ _ _ - - - 1 Sept 2020-31 Aug 2021

Other employees
(in aggregate) 1S8ept 2015 55,250,000 - - - - - - 1.24 1 Sept 2017-31 Aug 2018
_ _ _ - - - 1 Sept 2018-31 Aug 2019
_ _ _ _ - - 1 Sept 2019-31 Aug 2020
_ _ _ _ - - 1 Sept 2020-31 Aug 2021

12Jun2018 110,267,856 - - - - - - 1.04 12 Jun 2020-11 Jun 2021
13,160,714 - 5,089,286 8,071,428 - 12 Jun 2021-11 Jun 2022
19,741,071 - 7,446,428 — 12,294,643 12 Jun 2022-11 Jun 2023
19,741,071 - — 7,446,428 — 12,294,643 12 Jun 2023-11 Jun 2024

Notes:

(1) 19,982,142 share options were cancelled/forfeited during the Reporting Period.

@) 8,071,428 share options were lapsed during the Reporting Period.
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Report of the Directors continued

Directors’ Rights to Acquire Shares or Debentures

No rights to acquire benefits by means of the acquisition of Shares in or debentures of the Company were granted to any
Director or their respective spouse or children under 18 years of age, nor were any such rights exercised by them, nor was
the Company or any of its subsidiaries a party to any arrangement to enable the Directors, or their respective spouse or
children under 18 years of age, to acquire such rights in any other body corporate throughout the Reporting Period.

Directors’ Interests in Competing Business

During the Reporting Period, none of the Directors had any interest in any businesses which compete or are likely to
compete, either directly or indirectly, with the businesses of the Group.

Directors’ and Controlling Shareholders’ Interests in Contracts of Significance

Save for the connected transactions of the Group disclosed in this annual report, no contract of significance to which the
Company or any of its subsidiaries was a party and in which a Director or a controlling shareholder or any of its subsidiaries
had a material interest or contract of significance for the provision of services to the Company or any of its subsidiaries by a
controlling shareholder or any of its subsidiaries subsisted, either directly or indirectly, at the end of the Reporting Period or
at any time during the Reporting Period.

Connected Transactions

On 20 August 2015, the Company entered into the Note Purchase Agreement with Greenland Leasing pursuant to which the
Company conditionally agreed to issue and sell, and Greenland Leasing conditionally agreed to purchase a redeemable fixed
coupon promissory note due 2016 with a principal amount of US$40,000,000 (equivalent to approximately RMB258.4 million
based on the conversion rate of US$1 to RMB6.46) at the rate of 9.00% per annum. On 11 September 2015, the Company
entered into the Deed of Novation with Greenland Leasing and Greenland Financial pursuant to which Greenland Leasing
shall novate all its rights, obligations and liabilities under the Note Purchase Agreement to Greenland Financial.

As security of the 2015 Notes, the Company, as legal and beneficial owner, has agreed to charge by way of a first fixed
charge all rights, entitlements, interests and benefits in the Company Charged Shares and all derived interests to be made by
the Company in favor of Greenland Financial and Greenstate Times, as legal and beneficial owner, has agreed to charge by
way of a first fixed charge all rights, entitlements, interests and benefits in the Greenstate Times Charged Shares and all
derived interests to be made by Greenstate Times in favor of Greenland Financial. The Notes shall mature one year from the
closing date of the issue of the Notes. Closing of the issue of the Notes took place on 15 October 2015.

Pursuant to the terms and conditions of the 2015 Notes, Greenland Financial has served an extension notice and the

Company has acknowledged and agreed to such extension notice, whereby the maturity date of the notes shall be extended
by one calendar year from 15 October 2016 to 15 October 2017.
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Report of the Directors continued

On 15 November 2017, the Company and Greenland Financial entered into the 2017 Deed of Consent pursuant to which
the parties conditionally agreed, among other things, that (i) Greenland Financial shall execute the 2017 Note Instrument and
release and discharge the Company from all of its present and future covenants, liabilities and obligations owing and/or
payable to Greenland Financial under the 2015 Note Instrument and any further obligations that the Company may have
under the 2015 Note Instrument, and (i) Greenland Financial shall release the 2015 Company Share Charge and the 2015
Greenstate Times Share Charge by way of deeds of release and enter into the 2017 Share Charges as security of the Notes.
Closing of the Reissue of the Notes took place on 15 January 2018.

Pursuant to the terms and conditions of the Notes, Greenland Financial has served an extension notice and the Company
has acknowledged and agreed to such extension notice, whereby the maturity date of the notes shall be extended by one
calendar year from 15 January 2019 to 15 January 2020.

On 4 December 2019, the Company and Greenland Financial entered into the 2019 Deed of Consent pursuant to which the
parties conditionally agreed, among other things, that (i) Greenland Financial shall execute the 2019 Note Instrument and
release and discharge the Company from all of its present and future covenants, liabilities and obligations owing and/or
payable to Greenland Financial under the 2017 Note Instrument and any further obligations that the Company may have
under the 2017 Note Instrument, and (i) Greenland Financial shall release the 2017 Share Charges by way of deeds of
release and enter into the 2019 Share Charges as security of the 2019 Notes.

Pursuant to the terms and conditions of the 2019 Notes, the maturity date 